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In Portland 


Policy Committee Sessions — 


Stress Unity, Sharper Skills 


Close to 100 delegates from 


the western United States at- 
tended the Policy Committee 


Meeting of the Food, Ware- 


house and Miscellaneous Divi- 


sion of the Western Conference 


of Teamsters. 

The sessions were held at the 
Sheraton-Portland Hotel June 
19 through 21. 3 

The tone of the sessions 
—unity of purpose—was suc- 
cinctly set by host Joint Council 
No. 37 President Joe Edgar. 


None Big Enough 

Edgar, greeting the dele- 
gates at luncheon, said, ‘“‘The 
sooner we realize that nobody is 
big enough to be able to handle 
all his problems, the better for 
US. ; 

‘‘We get together here for one 
purpose: to learn how to pre- 
sent a united front against a 
common enemy—manage- 
ment,” Edgar said. 


Edgar also stressed that 
union members are becoming 
more and more astute so that 
their leaders should continually 
sharpen their skills in order to 
perform adequately the service 
they were chosen to perform. 


‘“There is always the problem - 


of properly representing the 
people who are our members. 
We are here now to learn to ful- 
' fill the just needs—not the 
demands—of our members,”’ 
Edgar said. 


Caucuses 


The sessions consisted of 
caucuses on the California Fro- 
zen Foods Council and current 
issues relative to automotive, 
warehouse, food and miscel- 
laneous locals within the Divi- 
sion. The Dairy Caucus was 
postponed for a later date in 
Seattle, Washington. 

There were guest speakers at 
each caucus and lively discus- 
sion followed each presenta- 


tion. 


As WCT Division Chairman 
Bill Grami told the delegates, 
‘It’s time to look for new ap- 
proaches, new pressure points, 
and we must look for them to- 
gether.’’ 


New Techniques - 

Highlights of the discussions 
included a study of new 
methods of applying pressure 
to employers, especially the 
giant corporations. The discus- 
sions took off from a fascinating 
presentation by Raymond 


Rogers on the techniques em- 


ployed in the J. P. Stevens 
boycott campaign. Rogers is 


corporate campaign director, ° 


Amalgamated Clothing & Tex- 
tile Workers (AFL-CIO). 

Fitting climax to the meeting 
was the Food Caucus on the last 
day, with four brilliant speak- 
ers lined up by Caucus Chair- 
man L. B. Day, Joint Council 37 
trustee and Teamsters Local 
670 secretary-treasurer. 


(See Page 3) 


MACK AT MiKE—International Vice Presidents Arnie Wein- 
meister (far left) of Seattle and George E. Mock of Sacramento, 
and Ray Rogers, Clothing Workers Union organizer (with open 
collar), hear Secretary- Treasurer Chuck Mack of Local 70, Oak- 
-.land, address the Policy Committee members of the Western 
Conference’s Food, Warehouse, and Miscellaneous Division in 


Portland. 
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Labor Bill Sent 
Back, No Vote Yet 


Ending a frustrating 19-day 
filibuster debate on the floor of 
the U.S. Senate, the labor law 
reform bill S.2467 was sent back 
to committee on June 22 without 
being voted upon. © 

Opponents of the major bill, 
which is strongly backed by or- 
ganized labor including the 
Teamsters Union, claimed the 
referral back to the Senate’s 
Human Resources Committee 
for redrafting actually meant it 
was killed, at least for this ses- 
sion. However, supporters 
maintained that the action 
really furnished an opportunity 
to make changes which would 
assure enough votes to break 
another filibuster and its even- 
tual passage. They predicted it 
would be returned to the Senate 
floor for action during this ses- 
sion of Congress. 

The referral back to commit- 
tee came after a record six 
votes of the Senate narrowly 
failed to gather the 60 votes 
needed for ‘‘cloture’’ which 
would have ended the seem- 
ingly limitless delaying filibus- 
ter talk session on the floor of 
the Senate chamber. No final 
action on a bill can be taken 
while a filibuster is on. 

The bill, supported by Presi- 
dent Carter and the Democratic 
leadership, would restrict em- 
ployer strategies to block union 
organizing and would 
strengthen the ability of the Na- 
tional Labor Relations Board to 
enforce labor laws. The House 
of Representatives had previ- 
ously passed a stronger version 
of the bill. 

(See Page 5 Story) 
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seek Hours Change 


Hearings on changing truck 
and bus driver hours in order to 
guarantee more rest will start 
next September 12 in seven U:S. 
cities, including Los Angeles 
and Portland on the west coast. 

The public hearings are being 
scheduled by: the Federal 
Highway Administration 
(FHA). They will continue until 
November 8. 

‘The International Brother- 
hood of Teamsters is among or- 
ganizations that have submit- 


ted petitions of proposed ' 


changes in driver hours. 
—Teamsters News Service 


SERVING NO 


Prop 13 


RTHERN CALIFORNIA TEAMSTERS 
AND THEIR FAMILIES ac 


Job Layoff Threat Lessens 
With Warning About 1979 


A threat of potential Northern 
California teamster job layoffs 
in local and state government 
because of the passage of Prop- 
osition 13 last month was les- 
sened somewhat by-a last- 
minute money bailout of local 
governments and schoo! dis- 
tricts by the State Legislature 


-on June 23. 


The Senate and Assembly 


‘voted to allocate and distribute 


$5 billion from State surplus 
funds to local governments to 
offset losses in property tax 
revenues caused by the voter 
approval of the Jarvis-Gann in- 
itiative. The rescue bill was 
signed by Governor Jerry 
Brown and went into effect 
July 1. a 

Local governmental budgets, 


- faced with drastic slashes that 


would force dismissal of work- 
ers, were brought back up to a 
statewide average of about 90 
percent of their original 
amounts by the one-time injec- 
tion of State surplus money. 

Teamster unions with local 
and state employee members 
shared the deep concern of job 
layoffs that were mentioned as 
necessary economy measures 
before the Legislature acted. 
Among them, for example, 
were San Francisco Locals 216, 
960, 860 and 856. 


In San Francisco, Teamster 
leaders combined with other 
labor officials in attempting to 
use every channel and effort to 


avoid member layoffs. Morris 


Less, secretary-treasurer of 
Local 216, with about 170 of his 
members employed as truck 
drivers in the city’s public 
works, school, airport, and 
other departments, attended a 
two-hour June 16-brass-tacks 
meeéting by labor union leaders 
with Mayor George Moscone 
and Board of Supervisors Pres- 
ident Dianne Feinstein at the 
Mayor’s Office. Both Moscone 
and Feinstein agreed that dis- 
missal of permanent city em- 
ployees should be a last resort 
action in any economy meas- 
ures taken. 
_ Repeat Feared 

State officials and legislators 
warned that the same fiscal 
crisis will probably face local 
governments and the State next 
year when the one-year infusion 
of State surplus money runs 
out. This means that municipal 
and State employees, including 
Teamsters on these payrolls, 
will face another nerve- 
wracking ordeal with their 
families concerning layoffs and 
wage freezes next year, offi- 
cials of Joint Councils 7 and 38 
emphasized. 


‘Yaqui’ Lopez Fights Way Back 


Teamster Alvaro ‘Indian Yaqui’’ Lopez, a Cannery Local 681 
member in Stockton for the past eight years, put himself back into 
contention for another shot at the world light heavywight boxing _ 


~ erown, with a hard-fought 15-round decision over Jesse Burnett of 


Los Angeles in Stockton on July 2. 
‘The win carried with it the United States championship. It also 
retained for the popular Teamster his California state title. It was 


his second win over Burnett. 
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Peter Carag has resigned as 
editor of the Northern Califor- 
nia Teamster and moved to 
Portland to edit the Oregon 
Teamster. He replaces Emery 
Huntoon, who retired. 

Carag was with Teamsters 
Joint Council No. 50 in Hawaii 
for about four years as director 
of communications and public 
relations. He edited the Hawaii 
Teamster. In January, 1975, he 
became editor of the Northern 


California Teamster when Al 
Addy retired. 
Attorney 

Carag, a Philippine 
attorney-at-law, served in the 
Philippine labor department as _ 
assistant director of field ser- 
vices. He was industrial rela- 
tions director for a group of 
mining companies when he left 
the Philippines for this country. 
He has since become an Ameri- 
can citizen. 
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WELL DONE—Gene Damgaard (center), Local 137 driver, re- 
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ceives a California Highway Patrol certificate for bravery from 
Business Representative Joe Davis in the Union’s Redding of- 
fice. Business Representative Steve Ruckles smiles approv- 


ingly. 


Heroes 


4 


sutherland, Damgaard Cited 
For Acts of Bravery on Job 


Veteran Northern California 
Teamster drivers Gayle 
Sutherland and Gene Dam- 

_gaard have been recognized by 
law enforcement agencies for 
outstanding displays of 
heroism and bravery in coming 
to the aid of citizens. 

Sutherland of San Jose’s 
Local 287 was shot in the arm by 

a young gunman he was chas- 
ing. The youth had snatched the 
purse of a grandmother, Mrs. 
Louise Ramirez, at the Hill- 
view Post Office in the Garden 
City. 

Sutherland, eating lunch in 
his parked California Motor 
Express truck at Tully Road 
and Alvin Avenue, saw two boys 
running past and being pursued 
by several persons. He started 
the truck and followed the 
- sprinting thieves, pulling out 

from the curb as the boys 

headed across a large field. ‘‘I 
~ figured to cut them off,’’ he told 
police later. 

Finally stopping his truck, 
Sutherland jumped out and 
chased them on foot. Suddenly 
one of the boys wheeled around 
and fired a pistol at the 52-year- 
old teamster. The bullet lodged 
in Sutherland’s upper arm, only 
inches from his heart. The two 
boys escaped over a fence. 

“Tf the same thing happened 
today, I would react the same 
way,’ Sutherland told report- 
ers, after being treated at 
Alexian Brothers Hospital. 


San Jose Police Chief Joseph — 


D. McNamara wote Sutherland 
that ‘‘your willingness to be- 
come involved in what turned 


New Location 
Local 216 has moved 
their office to 1103 Airport 
Blvd., South San Francisco. 


Telephone number has not 
been changed—(415) 
761-3577. 





Page 2 Northem California Teamster 
July, 1978 


out to be a very hazardous situ- 
ation is commendable. It is 


gratifying to know that San_ 


Jose has citizens like you who 
are willing to become involved, 
often at great sacrifice, so that 
our community can be a safer, 
more peaceful place to live. 
Thank you.”’ 

Frank Felice, 287 President, 
said, ‘‘we are proud of this un- 
selfish act of heroism.” 

Gene Damgaard of General 
Teamsters Local 137 in Redding 
received a certificate for brav- 
ery from the California High- 
way Patrol for his unselfish and 
courageous action eary this 
year in seizing the flame- 


engulfed driver of an over-. 
turned pickup truck and extin- 


guishing the blazing clothes of 
the driver, suffering burns 
himself. Damgaard had ob- 
served the truck on fire and 
stopped to~help. The incident 
occurred on Highway 101, about 
10 miles south of Eureka. 
‘‘“Gene’s concern for his fel- 
low man makes him a credit not 
only to his community but espe- 
cially to our Union,’’ Steve 
Ruckles, Local 137 Business 
Representative, noted. 





Fitzsimmons 


Teamsters Ban Wage Cuts | 
Or Blame for Inflation Spiral 


Teamster General President 
Frank E. Fitzsimmons at a 
Washington news conference 
late last month charged the 
Administration with failure to 
put the brakes on inflation and 
said his union would not accept 
lower real income when it be- 
gins negotiating new contracts 
later this year. 

“Tf inflation continues at the 


current high level, when we go. 


to the bargaining table, we will 
adjust our demands accord- 
ingly to protect our members 
from its effects,’’ he said. 

‘While this may disappoint 
those who think that Teamster 
families should pay the cost of 
inflation, it is simply unreason- 
able to, in effect, double tax our 
members for something over 
which they have absolutely no 
control.”’ 





FITZSIMMONS 


The Teamster president said 


_ wage and price increases were 


the result of inflation, and not 


its cause. Inflation is defined, 


he said, ‘‘as an increase in the 
volume of money and credit 
relative to available goods 
which results in higher prices. 


ATTENTION 


Teamster Drivers and Friends and 
Families of Teamster Members 


TEAMSTER LOCAL 853 


is presently oganizing the 1200 employees who 
work for QUME CORPORATION, located in Hay- 
ward, San Jose and Sunnyvale. 


These employees average below $4.00 per hour 


and have a total lack of decent working conditions. 


lf you deliver to this company, or if you have friends 
or family members working there, please encour- 
age them to vote in favor of Teamster representa- 
tion. 


For further information: 
Rome Aloise — Ernie Souza 
562-9975 





‘“‘Teamsters don’t print 
money,’’ he continued. The 
government does. Teamsters 
don’t issue credit. Business 
does. Teamsters don’t deter- 
mine the volume of available 
goods. Business and govern- 
ment together do that.. 

‘‘But Teamsters and other 


- American consumers wind up 


paying the higher prices which 
are the result—and not the 
cause—of inflation.”’ 


3-Point Program 


Mr. Fitzsimmons offered a 
three-point program which he 
said would effectively meet the 


problem of inflation: It in- . 


cluded: 
e an energy policy to speed- 


ily develop America’s abun-. 


dant energy resources at a 
reasonable price. . 

e enforcement of existing 
anti-dumping and Trade Act 
laws to correct the trade imbal- 
ance and protect American 
workers’ jobs. 

e a reduction in government 
deficit spending at all levels to 
eliminate the need to print ex- 
cessive money. 

‘‘Until the time comes when 
government can assure Team- 
sters that inflation is under con- 
trol,’’ he said, ‘‘we Teamsters 
must do everything in our 
power to protect ourselves from 


its effects.” 


Coverup Try 
He called attempts to single 
out labor as a convenient 
scapegoat for inflation nothing 
more than an attempt to cover 
up the real causes of inflation. 


_ Using housing as an example 
where inflation has hit hard, he 
noted the labor component of 
housing was barely more than 
what it was a few years ago. 
“The components of housing 
which are prohibiting more and 
more Americans from owning 
their own homes include: 
skyrocketing real estate val- 
ues, interest rates bordering on 
usury, ever increasing tax bur- 
dens, and multiple increases in 
utility and fuel bills. 

‘‘These same factors are be- 
hind the increases in food, cloth- 
ing, medicine and transporta- 
tion,’”’ he continued. 

The Teamster General Pres- 
ident noted that some 150 
American industries have 
documented job losses to the In- 
ternational Trade Commission, 
and ‘‘have rarely obtained re- 
dress from this Administra- 
tion.’ . 3 

He pointed out that we con- . 


tinue to send American dollars 


overseas for a whole range of 
products without getting all 
those dollars back for products 
produced by American work- 
ers. ‘“‘Thus we must print more 
money and issue more credit 
without getting the equivalent 
in available goods. : 

‘This is the definition and th 
real cause of inflation,’ he 
stated. 

He called on the President 


and Congress to begin fighting 


inflation immediately through 
corrective energy, trade and 
fiscal policies and not through 
wage restraints. 

Teamsters News Service 


Please Support This Strike 


The Teamsters Automotive Employees Union 


No. 78 has been on strike with Peterbilt Motor 
Company and Paccar, Inc. for the past two months. 
This is no ordinary strike—these companies have 
challenged other Unions who represent their em- 
ployees all over the United States and are currently 


_ into a four-month strike in Canada. Paccar, Inc. the 


parent company seems to be exercising the current 
trend which is to destroy Labor Unions and the 
working person’s right to be a Union Member and to 
bargain in good faith jointly. 

There are over 1,000 members involved and 
the following International Unions are also involved 
in this Labor dispute: International Assoc. of 
‘Machinists, International Brotherhood of Painters, 
and the International Sheet Metal Workers. 

All of these Local Unions involved would ap- 
preciate any and all support possible from any other 
Unions or members. 


Fraternally yours, 
William F. York 
Secretary- Treasurer 
Teamsters Local 78 








Negotiations 

The first severance pay ever 
to be negotiated with the 
nationwide McKesson Wine and 
Spirits Company was obtained 
for members of Teamster Local 
109 in June by President Joseph 
B. Janisse and Secretary- 
Treasurer T. Marron ‘‘Babe’”’ 
Pisani of the union. 

Some 55 liquor salespeople 
were put out of work when the 
wholesale liquor distribution 
firm based in Union City re- 
cently closed its doors. Sever- 
ance pay was obtained by 
Janisse and Pisani for the 55 
union members. 

Business Representatives 
Lloyd Wilkerson of Local 484, 
San Francisco, and Bob Dun- 
can of Local 432, Oakland, have 
recovered some $17,000 in back 
pay from the Pisano Baking 
Company for fifty-two of the 
union’s members. 


Elections 
Recording Secretary Dave 


Teamsters on the Move 


Compiled by Dorothy Keane. 


Torre of Local 296 in San Jose 
has been re-elected chairman 
of the Teamsters Northern 
California Bakery Committee. 
Torre received a unanimous 
vote at the quarterly meeting of 
the bakery locals. 


Local 165, Sacramento, has 
won elections which bring 
Fresno County Investigators, 
all Glen County employees, 
Selma Police employees, and 
workers of the Stanislaus 
County Housing Authority into 
Teamster ranks, Vern Shorey, 
165 Secretary-Treasurer, has 
announced. Shorey praised 
Western Conference and Direc- 
tor and International Vice Pres- 
ident M. E. (Andy) Anderson 
for the transfer of all public and 
professional Teamster Union 
employees in the Joint Council 
38 area into Local 165. Shorey 
said it was a strong move to in- 
crease the efficiency of organiz- 
ing efforts among these types of 
workers. 


VIPS Address Portland 
Policy Committee Meeting 


(From Page 1) 


Judge W. Michael Gillette of 
the Oregon Court of Appeals 
covered the trends in court de- 
cisions regarding strikes, 
boycotts, and other related 
matters such as religious objec- 
tions to union dues, First 
Amendment issues, apparent 
conflicts between trespass laws 
and the National Labor Rela- 
tions Act, affirmative action, 
and extension of picket lines. 


‘Deregulation, Energy 


Oregon Public Utilities 
Commissioner Charles Davis 
discussed deregulation of the 
trucking industry. 

Tom Ethen of Northwest 
Food Processors Association 
discussed the overall problems 





of food processing in the Pacific 
Northwest, particularly its 
threatened competitiveness 
with midwestern states food 


processors. 


Don Hodel, former adminis- 
trator of the Bonneville Power 
Authority, discussed the power 
situation nationally as well as 
locally. Although a Republican, 
Hodel strongly endorsed the 
energy program proposed by 
the Carter Administration. 

If the country does not adopt a 


power policy immediately, 


Hodel predicted total economic 
collapse with dire worldwide 
consequences. He called for 


groups ‘‘with clout,’’ like the 


Teamsters, to give total sup- 


-port to the Administration’s 


energy program. 


ORGANIZER—At the Speaker's Table in Portland, listening to 
Organizer Ray Rogers of the Clothing Workers Union are (left to 
right): Secretary- Treasurer Chuck Mack of Local 70; Secretary- 
Treasurer Bob Cooper, of Seattle’s Local 174; Ralph Torisi, 
President of Local.296, San Jose, and William Grami, Western 
Conference Miscellaneous Division Chairman. 


Local 78 
General Membership 
Meetings are cancelled for 
the months of July and Au- 
gust. General Membership 
Meetings will reconvene as 


_ of September 1978. 


William F. York 
Secretary- Treasurer 


Local 109 


Membership meetings for 
July and August, 1978, have 
been cancelled. 

T. Marron Pisani 
.Secretary- Treasurer 


Local 137 
Membership meetings at 
Redding, Marysville and 
Eureka are cancelled for the 
months of July and August 
per the Executive Board. 


Frank M. Wood, Sr. 
Secretary- Treasurer 


Local 241 

_ There will be no member- 
ship meetings in July, August 
and September. The meet- 
ings were cancelled during 
these months per Executive 
Board action in compliance 
with the International Con- 
stitution and the Local 
Union’s By-Laws. 

James E. Kincaid 

Secretary- Treasurer 


Local 256 


Upon a vote taken of those 
members present, Local 256 
membership meetings have 
been cancelled for the 
months of July, August and 
September, unless a special 
meeting is called. The mem- 
bership meetings will resume 
in October. 

Albert Velez 
Secretary- Treasurer 
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IN PORTLAND—Secretary-Treasurer Alex Luscutoff (left) of 
Local 857, Sacramento, and Business Agent Joseph Dillon of © 
Local 655, Redwood City, listen to one of the speakers at the 


Portland meeting. 


Local 350 
Your Union is in the pro- 
cess of converting its book- 
keeping procedures into a 
computer system. For this 


reason, all members are 


Local 439 
Local 439 at the general 
meeting of May 17, members 
voted to suspend the general 


meetings for the months of 


July and August. 
Ace C. Hatten, 
President 
Bob Plummer, 
Secretary-Treasurer 


Local 468 
Meeting Notice Notice 


The June General Mem- . 


bership Meeting will be held 
Monday, June 26, 1978 at 
10:00 a.m. at Teamsters 
Local No. 853’s Hall, 8055 
Collins Drive, Oakland, 
California. 


Local 576 
Due to the summer 
months, our general mem- 
bership meetings will be can- 
celled under the provisions of 
the International Constitution 
for the months of July, Au- 
gust and September. a 
The general meetings will 
resume October 18, 1978, at 
8:00 p.m. at the General 
Teamsters Meeting Hall, 
1452 North Fourth Street, 
San Jose, California. 
Louis D. Riga 
Secretary- Treasurer 


Local 655 

All members of Local 655 
should be advised that meet- 
ings for the months of June, 
July and August of 1978 have 
ings for the months of July 
and August of 1978 have 
been cancelled per action of 











the Local Union Executive 
Board ratified by the mem- 
bership. The next regularly 
scheduled monthly meeting 
will be held on Tuesday, Sep- 
tember 19, 1978, at 7:30 p.m. 
in the Carpenters Hall adja- 
cent to the Local offices at 
1749 Broadway, Redwood 
City, California. 


Chas. J. Ciolino 
Secretary- Treasurer 


\ 
Local 665 
Teamsters Automotive 
Employees Local Union No. 
665 will have no membership 
meetings during the months 


of July, August and Sep- 


tember, per the Local By- 


Laws. . 
Frank M. Burt 
Secretary- Treasurer 


Local 856 


Meeting Notice 
The regular monthly mem-: 
bership meetings for Local 
856 will be suspended for the 
months of July and August. 
Meetings will resume in Sep- 
tember. | 
Rudy Tham 
Secretary- Treasurer 


Local 860 
There will be. no regular 
meeting in the months of 
July, August and September. 
Mark J. O’Reilly _ 
Secretary-Treasurer 


Local 960 
Effective with the months 

of July, August and Sep- 
tember, the regular General 
Membership . Meetings of 
Teamsters Local No. 960 are 
being cancelled due to the 
vacation season. 

Rudy Ortega 

Executive Officer 


300-Year Strike 


The longest strike in the his- 
tory of the world took place cen- 
turies ago when Italian barbers 
once struck for more than 300 
years, according to John Ryan, 
negotiator for the Philadelphia 
Federation of Teachers. 


NOTICE 
The Northern California 
Teamster editorial office 
has nothing to do with the 
mailing list of your local 
union. If you do not notify 


your local union about a 
change of address, you will 
stop receiving the paper. 

NOTIFY YOUR LOCAL 
UNION WHEN YOU 
MOVE! 
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- There was a last-minute watering down of 
some fears generated by the voter-approyed 
Proposition 13 property tax relief measure last 
month. Massive job layoffs in local and state 
government worker ranks, touching many 
Teamster Union members, had been predicted 
and expected. Then the State Legislature ap- 
proved a one-time infusion of $5 billion into 
financially-strapped local governments and 
school districts. Some jobs will still be lost, but not 
the large number anticipated earlier. However, 
wages generally are being frozen which means 
the worker will really have his pocket book picked 
by inflation and rising prices for necessities such 
as food for the family dinner table. 

Next year, the current thinking is, the big 
crunch will come because the State is not ex- 
pected to have the surplus funds available that 

were used this year as a lifesaver. Stiff budget 
cuts—and wholesale job layoffs—could occur. 
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Let’s Get Together 
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Labor must start planning now to meet this 
threat. A solid Organized Labor front in next 
November's election, such as that which suc- 
cessfully campaigned to defeat the notorious 
anti-union “right-to-work” issue some years ago, 
will be needed for maximum effect and results. 

The Northern California Teamster makes this 
initial call for all organized labor—the AFL-CIO 
unions and the ILWU locals, as well as all Teams- 
ter units in the State—to revive that traditional 
and emotional call of Labor, “in unity, there is 
strength,” for the predicted rough days ahead. At 
stake could be many of our jobs and the health 
and well-being of our families. | 

If there are going to be drastic economy cuts 
next year in government operations—and we are 
not saying unequivocably there should not be 
—jobs for the ordinary working man should be at 


- the bottom of the list. 3 


(See adjoining Tham column) 
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Prop. 13 and Jobs 


President Franklin D. Roosevelt once said ‘‘If I were a 
worker, the first thing I would do would be to join a Union.” 

Well, there certainly was no mincing of words when President 
Roosevelt made that statement. As on many issues of concern to 
the working people of America, President Roosevelt spoke clear- 
ly and succinctly. The Labor Movement can ask no more of a 
politician but to speak out strongly and convincingly of his true 
beliefs. | 

Since President Roosevelt’s time, there have been few, if any, 
Presidential statements that could be termed as clearly pro-union. 
There has been, of course, a great deal of ‘‘lip service’ toward 
Labor if the occasion behooved a President, or any politician, to 
acknowledge Organized Labor’s role and impact on the welfare of 
workers. 


Politicians Startled 


0 aiee)t 6ee | . (ae 


"ere ~"4a" ee me * 7 
OS GOD ye 


When the famous labor leader Samuel Gompers exhorted us 
“to reward our friends and punish our enemies’’ in the political 
arena, he really was telling us to study the statements and actions 
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The Northern California Team- 
ster is a monthly publication of 
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Teamsters Alcoholic Rehabilitation Program 


Art O’Flanagan 


of politicians to make certain that they are not just momentarily 
appeasing, but rather meaningful indications of true feelings. 


In California, we recently had our June 6th primary election. 


Overshadowing the political races statewide and locally, were 
Propositions 13 and 8. Regardless of your own personal feeling 


- about Proposition 13, one must agree that its overwhelming pas- 


sage showed the nation what the power of the ballot box can do to 
prove a point to politicians. | 

Proposition 13 was truly a taxpayer’s revolt. with its approval 
went a mandate to politicians, not only in California, but through- 
out the nation as well. It said, ‘‘re-evaluate budgets, priorities, and 
tax structures or pay the consequences!”’ Politicians everywhere 
are doing 100 percent turnabouts, trying to analyze their con- 
stituencies, and making statements that are confusing, to say the 
least. 


Job Security Now Priority 


Unfortunately, Proposition 13 has put public employees and 
their unions in the position of having to fight for job security, more 
so than wage and benefit improvements to keep pace with private 
sector advances. Politicians are being put to a test that is unpre- 


-cedented, and the Labor Movement is watching them very closely. 


Are they going to sacrifice workers and their families in order to 
perpetuate many of the overly funded, and sometimes needless 
programs instituted and perpetuated by endless taxing devices? 
I am convinced that California voters did not pass Proposition 
13 to punish the rank and file public servant, regardless of all the 
pre-election political statements by our legislators of massive 


layoffs. California voters did not intend to put the rank and file 


public servant out of work and on welfare. Any legislator who 
thinks that is the answer to the meaning of Proposition 13 has 
missed the point entirely. 


As this column is being written, Proposition 13 is due to go into | 


effect July 1. 1978. The money to keep people working as needed 
public servants is there. The money is there to keep needed gov- 
ernment agencies operating. What has to be done is ‘‘to trim the 
fat’’ from our government budgets, programs, and agencies. 
There can be no featherbedding, no needless middle management 
type of workers, no frills; we cannot stagnate, but must continue to 
grow as a State. : 

Between now and the November elections of political candi- 


Council No. 38 of the Internation- DIRECTOR | dates, we must all ay to ae ae ae aes of mee 
Bleveamnerpee: et leameters, it JOINT COUNCIL, No..7 HAS IN OPERATION A i en 
editorial offices at 25 Taylor PROGRAM TO COMBAT THE DISEASE OF our VO es, we mus how now ey stand on e€ ey issue O jo 


Street, Room 720, San Francisco, 
California 94102, telephones (415) 
885-4969 and (415) 885-4970. 


PETER CARAG 
Managing Editor 


POSTMASTER: Please send Form 
3579 to Robeck’s Mailing Service, 
220 North First St., San Jose, CA. 
95113. Second class postage paid 
at San Francisco, California, and 
at additional mailing offices. 
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ALCOHOLISM IN THE TEAMSTERS MOVEMENT 


lf your job, health, family situation or financial status is 
being affected by the disease of alcoholism and you desire 
help, we strongly urge you to take advantage of the assis- 
tance that is available to you. : 


The program is called Teamsters Alcoholic Rehabilitation 
Program (T.A.R.P.), and is located at 275 Valencia St., San 
Francisco, California 94103. The telephone number is (415) 
626-3514,and is in operation twenty-four hours a day, seven 


days a week. All inquiries about the program will be held in the 
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strictest confidence. 


security for rank and file public servants. How pro-worker and 
how pro-union will their statements be? Will their statements be 
truthful, as well as convincing? 


Vote for Labor’s Friends 


The Teamsters represent thousands of public servants 
throughout the State of California. All of us must stand by our 
brother and sister members employed as civil service workers. 
Any politician who believes that Proposition 13 should mean mas- 
sive layoffs in order to keep government operating as it did prior to 
July ist, should not get our vote. No politician is worthy of our vote 
if he cannot conceive of a method of operating an efficient, prog- 
ressive government without unnecessarily putting people out of 
jobs. 


(See Page 8) 








At Pleasanton 


Local 70 Picnic 
set for September 


Local 70 members are urged 
to keep in mind the upcoming 
Local picnic to be held on 
Saturday, September 16, at the 
Pleasanton Fairgrounds, start- 
ing at 10 a.m. Tickets are one 
dollar per person. 

Light refreshments will be 
served, and games for both 
children and adults are being 


_ planned by a special commit- 


tee. A golf tournament is also 
being held, and particulars re- 
garding this can be found in a 
separate article in this section. 

Every effort is being made by 
the ‘‘official family’’—headed 
by Vice President Stan 


Still On 


Botelho—to make this a fun- 
filled day for all. We urge the 
participation and assistance 
of our membership in selling as 
many tickets as possible so that 
our combined efforts will make 
it a successful and memorable 
event. 

Be sure to circle this special 
date on your calendar, and plan 
to attend along with your family 


_and friends. 


Tickets may be obtained 
from the Shop Stewards at the 
various terminals, and are also 
available at Local 70’s Business 
Office, 70 Hegenberger Road in 
Oakland. 


Ameron Strike Continues 


As we went to press, the 
strike against Ameron by the 
Local 70 Production workers 


-eontinues. 


There have been negotiations 
during this already month-long 
walkout, and a second proposal 
was brought to the membership 
for approval in mid-June. The 
second proposal made some ad- 
justments in the cost-of-living 
allowance, but the increases 
provided were not valuable 
enough to secure membership 
ratification. 

Business Agent Bob Windsor 


Unanimous 


Mammoth Trucking Votes 70 


Employees at Mammoth 
Trucking voted unanimously 
for representation by Local 70 
this past month. 

This firm, which is located 
locally in San Leandro, has op- 
erated for the past several 
years non-union. The em- 
ployees finally had their fill of 
the arbitrary management at- 
titude and contacted Local 70 


Lockheed Strikers 
Keep Vacation Pay 


The state Department of In- 
dustrial relations ruled that strik- 
ing workers do not forfeit earned 
vacation pay and ordered the 
largest single settlement in the 
history of that office in favor of 
Lockheed employees. About 
$1.5 million was paid out to 
1,346 workers in Lockheed’s 
Burbank facility, 151 employees 
inSunnyvale and 113 employees 
in Ontario. 


is seeking to extend picket lines 
to the Joint Council 38 and 42 
areas. As of now we have not 
received approval for these ex- 
tensions. 

The big issue was, and still is, 
the company’s effort to place a 
cap on the cost-of-living hike. It 
wants increases of no more 
than 15 cents per hour. The 
members want an unlimited 
cost-of-living increase. 

Business Agents Ed Painter 
and Jack Sweeney have been 
aiding Windsor in the negotia- 
tions. | 


Secretary-Treasurer Chuck 


Mack. 

Mack talked to ie em- 
ployees, had them sign pledge 
cards and filed for an election 
with the National Labor Rela- 
tions Board. The Board- 
conducted election was unani- 
mous in favor of 70. 

Negotiations are now being 
carried on in an attempt to se- 
cure an agreement. 
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Freight Agreement 
Rumors Circulate 


In the months to come we will 
see and hear many commen- 
taries regarding the National 
Master Freight Agreement 
negotiations. 

We have already Heard many 
rumors and some facts about 
the Interstate carriers—(Cali- 
fornia Motor Express, Delta, 
Di Salvo, Nielsen, etc.). One ru- 
mor is that these carriers will 
take a hard stand, and the pos- 
sibility of a strike or lockout 
exists. 

Associated Freight Lines has 
a labor agreement with the 
Western Conference of Team- 
sters fer all local unions in- 
volved. This agreement expires 
June 30, 1979, some three 
months after the National Mas- 
ter Freight Agreement expires. 

The employees of Associated, 
as you will recall, showed sol- 
idarity with all Teamsters in 
the Western Conference in 1976, 
and endured a nine-week strike 
due to the obstinacy of their 
employer which, by the way, is 
not their present employer. 

The labor agreement in effect 
is valid and enforceable on both 
sides. It is the opinion of Local 
70 that, should there be any 
economic action with any 
carriers contracted with us, 
Associated is contractually 
bound to operate, to service 
their customers, and to fulfill 
all obligations that their P.U.C. 
and /or I.C.C. authorities man- 
date. 

It is the policy of our Union 
that employees of Associated 
be accorded all of the rights and 
protection that their labor 
agreement and our Internation- 
al Constitution provide. 


Secretary of Labor Ray Mar- 
shall recently offered his defini- 
tion of labor law reform during 
a speech in New York City: 


‘‘While not normally pre- © 


sented in these terms, labor law 
reform is, in effect, a civil 
rights measure.’’ 


Labor Courses atS.F. State 


Bay Area Teamsters should 
be aware of a new academic 
program, Labor Studies, at San 
Francisco State University. 
Recently approved it leads to 
the B.A. degree at the Lake 
Merced campus. 

Focused on workers and their 
unions in the U.S., the program 
has three different areas. They 
are: Labor and Government, 
Union Organization and Ad- 


ministration, and Careers Re- | 


quiring Advanced Study. 
Information about the prog- 
ram and the courses offered 
can be obtained from Dr. 
Wayne Bradley, Labor Studies 
Coordinator, c/o Political Sci- 
ence, S.F. State University, 
1600 Holloway, San Francisco, 
Ca 94132. His telephone number 
is (415) 469-1482. The fall semes- 
ter-courses start in September. 


Local 70 News 


70 Hegenberger Road, Oakland, Calif. 94621 


Muniz, Mack Urge 


License Tax Defeat 


Teamsters Local 70 has again 
indicated its opposition to the 
proposed ‘“‘license tax’”’ in the 
City of Oakland. 

This tax was passed approx- 
imately a year and one-half ago 
by the Oakland City Council, 
but it was held in abeyance 
while it underwent court tests. 
This past month the Supreme 
Court in California upheld the 
tax’s constitutionality, conclud- 
ing that it was a “‘license fee’”’ 
and, therefore, legal. 

Even though the legality of 
the tax has been upheld, the 
composition of the Oakland City 
Council has changed and sev- 
eral Council members have ex- 
pressed their opposition to its 
implementation. 

Below is a copy of a letter sent 
by Secretary-Treasurer Chuck 
Mack and President Jim Muniz 
to the Mayor and the Oakland 


City Council, expressing their 


opposition to the imposition of 
this tax. 


June 12, 1978 
The Honorable Lionel Wilson 
Office of the Mayor 
Oakland City Hall 
Fourteenth & Washington 
Streets 
Oakland, California 94612 


Dear Mayor Wilson: 


Even though the Supreme 
Court for the State of California 
has voted to uphold the con- 
stitutionality of the ‘Employee 
License Fee,’’ we would urge 
you and the rest of the City 
Council to abandon the idea of 
imposing this tax on workers in 
the City of Oakland. 

The Employee License Fee, 
despite the Court’s decision, is 
nothing more than an income 
tax. It’s sure to place Oak- 
land at a competitive disadvan- 
tage in its efforts to attract new 
business to the city and retain 
existing business. 

If there is any issue where 

Business, Labor and Govern- 
ment share a common interest, 
it’s this one—seeing that no 
Employee License Fee-Income 
Tax is established. 
- Will you please advise us as to 
when this matter will be before 
the City Council so that we can 
appear again to express our 
views. 









Phone 569-9317 


Proposals In 


First Chain 
Talks Start 


Local 70 President Jim | 
Muniz, Secretary Chuck Mack, 
and Business Agent Alex Ybar- 
rolaza were in attendance at the 
first chain store meetings, held 
with local unions in Northern 
California holding contracts 
with chain grocery stores and 
representatives of the chain 
stores. 

Efforts are under way to put 
together a Northern California | 
Chain Agreement. This is 
something that has long been 
recommended by members- 
—especially those employed at 
Lucky Stores. 

Common union proposals 
were submitted to the employer 
representatives at the first 
meeting. These common pro- 
posals deal mainly with 
economics, but also provide | 
common language for an expe- 
dited grievance procedure. It 
will still be up to the local unions 
to negotiate their own local is- 
sues. Though this is an effort to 
negotiate an area agreement, 
each local will have the right to 
reject its own company or sup- 
plemental agreement, and 
rank-and-filers will also have 
the right to participate in 
negotiations. Both of these lat- 
ter provisions were included at 
the insistence of our Local. 

The chain store contract ex- 
pires on July 31, 1978. 


Thank you in advance for 
your usual cooperation. 


Very truly yours, 


Chuck Mack 
Secretary-Treasurer 


James R. Muniz 
President 


cc: Councilman Felix Chialvo 

Councilman Raymond Eng 
Councilman Carter Gilmore 
- Councilman Fred Maggiori - 
Councilwoman Mary Moore 

. Councilman Frank Ogawa 

Councilman John Sutter 

Councilman George Vukasin 


We would urge our members 
to write to the Mayor and the 
Oakland City Council also ex- 
pressing opposition. 


NOTICE 


REGULAR MEMBERSHIP MEETINGS DISCONTINUED 
FOR SUMMER 


There will be no regular membership meetings during the 
months of July, August and September. 
Our meetings will resume Thursday, October 26, 1978. 
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Executive Board 


Secretary-Treasurer 
Chuck Mack 
Recording Secretary 
Joe Silva, Jr. 


President — 
James (Jimmy) Muniz 
Vice President 
Stan Botelho 


Trustees os 


Art Soto 
Conductor, Mel Baptiste 


Marty Frates 


Ron Rocha 
Warden, Harold Marks 





Kaiser Plan Change 


The Kaiser Plan has advised 
the East Bay Health & Welfare 
Plan that, as a condition of 
Kaiser selection by a member 
for health coverage, they will 
require members to acknowl- 
edge and agree to be bound by 
an arbitrator’s decision in mal- 
practice cases. 

Kaiser’s position and the 
proposed signed agreement 
would not allow members to 
bring suit in court alleging 
malpractice. 

This is the first time that 
Kaiser has made the arbitra- 
tion of malpractice mandatory. 
In the past they had unsuccess- 
fully requested the East Bay 
Trustees to voluntarily accept 
this provision. Since the legal- 
ity of the matter was pending in 
the courts, there was no effort 
to force the policy. 

The Supreme Court of the 
State of California has upheld 


Kaiser’s policy, and Kaiser has 
now made it mandatory for all 
members as a condition of con- 
tinued Kaiser coverage. 

While the arbitration proce- 
dure would prevent members 
from going to court, it is a 
quicker method of settling dis- 


putes, and apparently the dam-. 


age judgements are commen- 
surate with those being 
awarded by the courts. __ 

There will be more informa- 
tion forthcoming on this matter 
in the near future. 

Members who desire to con- 
tinue with Kaiser or to join the 
Kaiser program anew will be 
asked to sign the arbitration 
agreement. The arbitration 
procedure will go into me 
next month. 

Members who desire to join 


Kaiser or leave Kaiser will have. 


that opportunity during this 
month, July. 


Traffic Deaths Up In 1978 


California experienced 1090 
traffic deaths during the first 
three months this year, com- 
pared with 986 last year and 905 
in 1976, Highway Patrol Com- 
missioner Glen Craig said. 


Craig said the 10.55 percent 
increase this year over 1977isa 
“reflection of the 814 percent 
rise in vehicle mileage.’’ He 
said average speeds ‘‘also are 
‘slightly higher, probably ac- 
counting for part of the increase 
in deaths.”’ 

The worst year for traffic 


fatalities in California was 1969 
when 5080 deaths were re- 


corded. If the upward trend of 


the first quarter continues 
throughout 1978, this year’s 
total would top 5400. 

‘‘Nobody wants that record,”’ 
Craig said, adding that a ‘‘re- 
versal of the first-quarter ex- 
perience depends on driver at- 
titude. The upward drift in av- 
erage speeds shows drivers 
may be losing that defensive 
edge which was so clearly ap- 
parent during the early years of 
the 55 mph maximum limit.” 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Co-Chairman — Lee C. Hafley 


Chairman — Ray Arroyo 


Recording Secretary — Eugene Derieg 
Auditor — George Wells 


Members: Lloyd Adcock, Frank Arroyo, E. L. “Al’’ Baratto, Jim Dodge 
and Honorary Member Jim Bramell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m: 
Claims for Sick Benefits must be filed at Local 70’s office within 30 


days of disability. 


The Sick Benefit Committee can be contacted by telephone during the 
day every Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 
569-7171. Also during the evening of its meeting on the second Tuesday 
of each month, between the hours of 7:30 and 10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be eligible 


for Sick Benefits 








OSHA—How It Can 


The following article, au- 
thored by Dr. Eula Bingham, 
Assistant Secretary of Labor 
for Occupational Safety and 


Health, is distributed by the, 


U.S. Department of Labor. It is 


consistent with our policy of 
providing maximum informa- 
tion to the membership on 


safety and health: , 


Your work may be hazardous 
to your health—and you can do 
something about it. Twenty-one 
million Americans, or one out of 
every four workers, are ex- 
posed to dangerous substances 


‘ at their workplace—substances 


which can cause skin disease, 


breathing problems, or cancer. 


One out of three production 


workers faces hazardous on- 


the-job noise. Millions of work- 
ers are injured each year in 
workplace accidents. 


Dangers 


One tool you should use to 


protect yourself is the Occupa- 
tional Safety and Health Ad- 
ministration, known as OSHA. 
Under the common sense ap- 
proach started after I was ap- 
pointed to direct OSHA last 


year, our agency is working to | 


help guarantee your right to 
know about workplace dangers 
and how to correct them. 


Because of limited resources, 
OSHA by itself cannot possibly 
provide the protection you 
need. With only about 1,400 in- 
spectors, it would take us more 
than 75 years to make one visit 
to every workplace in the 
United States. 


How-to-do-it 


So it’s up to you and your 
union to be the first line of de- 
fense against on-the-job 
dangers—but OSHA can help: 

e If there is an imminent 
danger in your workplace, and 
your employer fails to correct it 
immediately, contact OSHA. If 
an OSHA inspector finds an 
imminent danger, he or she 
will ask your employer to take 
action. If necessary, OSHA can 
go to federal court to force your 
employer to remove the 
hazard. 


e Inother situations in which 
you feel there is a hazard at 
your workplace, discuss it with 
your fellow workers and your 
union representative, and ask 
your employer to correct it. If 
you need more help, OSHA can 
make an inspection without giv- 
ing the employer your name. A 
workers’ representative may 
accompany the inspector, and 
must be paid by the company 
for his or her time. 


e Under the law, you cannot 
be discriminated against, fired, 
demoted, or otherwise 
penalized for calling an OSHA 


Help You 


inspector, or for complaining 
about a hazard to your em- 


ployer or your. union. If neces- 


sary, OSHA can take legal ac- 
tion against your employer. 
Your employer may then be 
forced to reinstate you to your 
job with back pay. 


| Address 
- Tocontact OSHA, look in your 
phone book under ‘‘United 
States Government,’’ Depart- 
ment of Labor, Occupational 
Safety and Health Administra- 
tion, or write to OSHA, 3rd and 


Constitution Avenue, N.W., 


Washington, D.C. 20210. 


LOCAL UNION 70, CITY OF OAKLAND, CA 


Affiliated with 


International Brotherhood of Teamsters, Chauffeurs, 


Warehousemen and Helpers of America 


Trustees Report 


Period. Covered: From May 1, 1978 to May 31 


CASH RECEIVED 

(DOS ee eee, Sn ee eee 
Inititiation and Reinitiation Fees .......:.......... 
Withdrawal and Transfer Cards ............... oe 
Assessments and Fines ...............-..02-0005 
Funds for Transmittal for Members .............. 
Receipts from Affiliates (Item 8 Schedule Total on re- 

VGrs@ -SiIGG see 
Other Receipts (Item 9 Schedule Total on reverse side 


Total Cash Received (Total of Lines 1-11) ..... 


CASH PAID OUT 


SAlATIOS 2 ok ss eceaiias Fae RP ek 
Expense: AllowanceS: 3 =.3 2 Se ee 
Rer-Capita 1 akeS ee ere 
Conthibikions: ==]... Se eS ee ee ee 
ee eh (Item 20 Schedule Total on. reverse 

SIGG Ye oe iets cen eee Se 
Funds for Transmittal for Members ............. 
Refunds=—Dues* => as re a ee 
Refunds—tnitiation and Reinitiation Fees ........ 
Oftice and: Administrative =... =. ees 
Legal F@@s2 eae eae es ee ee, ig nes Sep te 
Arbitrator Fees ........ a ee es Shoe Pee 
Other Professional Fees 
ENS a ee ae HE Pe 
Organizing -Expenses=.. =). es a ee 
Meeting and Committee Expenses .............. 
SUITING EXPOSES 55 a ae 
Aute 2EXP@NSeS= = 40 ee 
Out-of-Town Travel Expenses .................. 
Other vee (Item 39 Schedule Total on reverse 

side 


CG ie SRE Tay Sele Soy a Re PM So Ul we” Yue eee re Ye-) Mey yw Dorr | 


o> 0 FEE Oi Os Oi One) er te- +0), 56 9 Ag  —6¢- 0:56, —O,_ 6 36-0 10 0, 00-7 6-8. eo OOF, OF ESS 


Net Increase (or Decrease) in Cash (Subtract Line 
AQ APOE EING he) st ee ee en ny 


Cash Balance Beginning of Period—General Fund— 
CRESKINEG ACC. fn se ae ee es 

CASH BALANCE END OF PERIOD—GENERAL FUND— 
CHECKING ACC’T. (Add Lines 43 and 44) ........ 


,1978 


$151,686.35 
19,880.00 


11,930:55 
5,395.62 


$194,239.67 


$ 59,867.33 
5,630.00 
32,036.15 
830.50 


26,328.56 


AE 565.59 
7,578.18 


$157,907.18 


36,332.49 


128,582.84 
$164,915.33 


Gel 


CS 4 op =—= 











RETIRED MEMBERS PAYING 
HEALTH & WELFARE 


The Health & Welfare Trustees, at the meeting of June 1, 
1978, adopted a motion that would allow members who re- 
tired prior to the establishment of the “Special Plan No. 70” 
retirement program of July 1, 1974—-who have been paying 
health and welfare contributions to Local No. 70 for a full 
benefit package ($140.00-plus)—to purchase only the “Spe- 
‘cial Plan No. 70” retirement program if they so desire. 

This trustee action means that a member who left the 
local—for example, in July, 1973—and who has been paying 
his own health and welfare to the local since that time, can 
now, if he so desires, opt for the “ Special Plan No. 70” 
program only. 

The “Special Plan No. 70” program costs approximately 
$80.00 per month. This would be a significant reduction in 
cost to the retired member. 

lf the retired member chooses the “Special Plan No. 70,” 
however, he does not have vision, dental or life insurance. His 
coverage would only be that provided in the special plan. 

A member who chooses to drop the full benefit program 
for the special plan program cannot revert to the original 
program atalaterdate. | 

Barring any unforeseen problems, the effective date of 
this change will be July 1, 1978. 


STATEMENT OF ASSETS—PERIOD ENDING MAY 31, 1978 


BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund—Checking 
Account. = $128,582.84 $ 36,332.49 $164,915.33 
retty Cash=.) ae aes . 550.00 550.00 
General Fund — Savings | 7 
Accounts Sick Benefit 28,087.73 28,087.73 
General Fund — Certifi- 
cates of Deposit .... 200,000.00 200,000.00 
Investments ......... 5,000.00 5,000.00 
Lande eek 173,642.79 173,642.79 
Buildings: = 25S as 452,625.00 452,625.00 
Office Furniture and 
Eavipment..........-..s 10,702.20 10,702.20 
Total Assets ... 999,190.56 36,332.49 1,035,523.05 
Deduct: Obligations (Per é 
35 List Below) ........ 136,048.93 (3,183.07) 132,865.86 
ot Net Assets ..... 863,141.63 $39,515.56 $902,657.19 
65 3 | 
.50 LIST OF OBLIGATIONS 
DATE OF 
2 OBLIGATION DESCRIPTION DATE DUE AMOUNT 
September 66 Building Mortgage Monthly $132,865.86 
‘oF total ee eee $132,865.86. 
item 9—Other Receipts Amount 
-33 Sale-of Supplies: = a $ 72.00 
-00 PORObs oe ee Sr a ee 225.00 
Ze Expense Reimbursements .. 2... 2 as. 5,098.62 
Be "Old Ges a a Oe eee $ 5,395.62 
50 item 20—Benefits Paid 
15 Out-of-Work Benefits Paid ...................... $ 2,610.00 
.00 PENSION: 3 ee ee ene i ee ee 3,503.25 
.20 Insurance—Group Life ......................... 8,273.20 
.34 Insurance—Health and Welfare ~....... i sas 4,461.21 
.O1 Sick? BeNnettS 350 ea a ae eee 7,440.00 
ae Retiree“ Dues == = a See SESS 40.90 
53 Totals os a ee ee eee $ 26,328.56 
8’ Item 39—Other Activities Amount 
20 Education and Publicity ......... Sen ee $ 1,883.95 
59 Stewards Expenses (other than dues) ............. ee 8 fe 
Checks—Uncollected and Returned ............... 20.45 
18 Building Maintenance ............... Saver eee 1,476.17 
—— Mortgage and Loan Payments (Principal Only) ...... 3,183.07 
18 (NtGreSt= 6 se a ee ee ee Ss 736.93 
1ctals > ee SA eH ea ea he sek ee $ 7,578.18 
49 Item 8—Receipts from Affiliate 
International Out-Of-Work Benefits ............... $ 2,610.00 
84 Conferente eg ee eee 9,320.55 
33 TOUS) co a a $ 11,930.55 





Safety Program 
Is Compulsory 


The California Occupational 


Safety and Health Standards 


Board in Sacramento has an 
order requiring every employer 
to “inaugurate and maintain” an 
accident prevention program 
which includes both training of 
employees in safe work prac- 
tices and periodic inspections to 
identify and correct unsafe con- 
ditions. 


No. California Teamsters 
Group Legal Fund List 


Employees working for the 
following companies are enti- 
tled to legal services. 


LOCAL 70 

Abbey Rents 

Better Services, Inc. 

Bonynge’s | 

C & L Produce 

Caldemartori Trucking Co. 

Cal East Foods, Inc. 

California Furniture Co. 

Central Fish Company 

Felix Cohen Company 

Cotella Brothers 

Leo Cotella Co., Inc. 

Dami & Rettagliata 

Fisher Mattress Company 

Growers Produce 

Jay N Trucking 
(New Furniture Div.) 

Key Pipe & Supply Co. 

‘Kroehler Manufacturing 

Leogrande Produce 
Company 

Manny’s Melons 

Mulkey Furniture 

John Navas Produce 
Company 

Oakland Fishery 

Owens-Illinois (Glass Div.) 

Park & Shop Markets 

Pucci Fish Company 

Roadway Express 
(Furniture Division) 

Sun State Produce Company 

Sun Valley Produce | 
Company Be 

West Coast Crab Company 

Western California Fish 
Company 

Western Produce Company 


LOCAL 315 
C&H Transfer | 
Eckdahl Warehouse 
Richmond Produce Co., Inc. 


Union Trustees of the Fund 
are: . 

Bob Freitas, Local 70 

Bruce Henricus, Local 315 

Dick Sarmento, Local 70 
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Business Agents 


Dick Sarmento Ed Painter 


Bobby Freitas 
Darold Wright 
Steve Mack 


Bob Windsor 


Dick Durossette Alex Y. Ybarrolaza 
Roy Nunes 


Steve Marinkovich 


Jack Sweeney, Jr. 


Dispatchers 


Noel Eben 


The Health & Welfare Trus- 
tees met in the month of June to 
review the entire Health & Wel- 

__.., fare program 

wo, and take care 

of Trust busi- 
ness. 

In response 
_to the requests 
1 of many mem- 
‘bers who re- 
tired prior to 
the Retiree 
Plan’s adop- 
tion—(Special 
Plan 70)—the 
Trustees agreed to provide 
Special Plan 70 coverage at its 
reduced cost toretirees who are 
currently paying for full cover- 
age. The cost for this Special 
Plan 70 will be lower than the. 
price retirees are now paying. 
Of course, benefits will not be as 
great. There will be no Dental, 
Vision or Life Insurance. It 
does, however, offer an alterna- 
tive for the member who has 
found it increasingly difficult to 








Mack 


pay for the full plan. 


Again, I want to emphasize 
that this applies only to those 
members who retired prior to 
the Special Plan 70 being put 
into effect, and who have had to 
pay their own Retiree Health & 
Welfare through the Local. 


The Trustees also renewed 
Kaiser coverage and reviewed 
benefits and costs of the Freight 
plan in particular. Every possi- 
bility is being explored at this 
time to improve Freight bene- 
fits. These have not kept pace 
with the rapid increases in med- 
ical costs, and our members 
have had to make ever-larger 
co-payment for medical care. It 
is our desire to improve bene- 


fits, even prior to negotia- 


tions if at all possible. 


| Negotiations 

This past month the Alameda 
City Disposal contract was suc- 
cessfully concluded by Busi- 
ness Agent Darold Wright. He 
reports on it in his column on 
the next page. : 

We were not as successful, 
however, at Ameron. As of this 
writing they remain on strike 
for the same issue over which 
they went out . . . cost-of-living. 


We are making every effort to. 





Jim Manning 





extend their picket lines if set- 
tlement is not achieved. _ 


Next up are negotiations for 
the Chain Stores and Beverage. 
Meetings will be scheduled for 
these two contracts throughout 
the month of July. Chain Stores 
negotiations will be conducted 
under the aupices of the West- 
ern Conference, and there will 
be an effort to coordinate bar- 


gaining of Locals 287, 70, 490, 


150, 78 and possibly 315. The big 


question from our vantage 


point is the Lucky Stores opera- 
tion in Local 490. There is no 
contract for this facility, and 
management at Lucky’s—as is 
their general custom—have 
been acting in an arbitrary 
manner with employees who 
transferred, and also those 
newly-hired. Emotions are 
running high, and that could 
quite likely lead to a dispute. - 


Coordinated bargaining will 
also be in store for Beverage— 
with Locals 278, 296, 70, 315 and 
856 participating. 

Business Agent Alex Ybar- 
rolaza will be handling Chain 
and Bob Windsor Beverage. 


Freight negotiations will also 
be starting, it looks like, before 
the end of the year. As reported 
elsewhere, our proposal meet- 
ing will be on August 19th, a 
Saturday, at 9:00 a.m. After 
that meeting we will meet with 
the other Freight Locals in 
Joint Council 7 to put together a 
uniform proposal. After the 
proposals are presented to the 
employers (sometime in 
November) negotiations could 
start at any time. | 

By-Laws 

The By-Laws Committee has 
almost finalized action on the 
Local 70 By-Laws that were 
sent back from the Interna- 
tional the first part of this year. 
Several questions of interpreta- 
tion have been submitted to the © 
International. Once answers 
are received, the Committee 
will meet again and then submit 
the changes by petition to the 
Executive Board for action by 
the members. We are not talk- 
ing about a comprehensive 
change at this time. There will 


_ (See Page D) 








For those of you who are not 
aware of it, your employer 
must post a notice, in a con- 
a » Spicuous 
_ place, as to the 
_ “day, time and 
place’’ of the 
regular pay- 
day. thas 
notice is re- 
*’ quired by the 

| California 





~~ Code. If you 
ik oe Wed desire more in- 

right formation on 
this, you can call Gene Cresci, 
Information Officer, at (415) 
557-2810. 

In addition, the employer is 
also obligated by State law to 
post a notice explaining all as- 
pects of Workmen’s Compensa- 
tion, including what to do if you 
are injured, whether the com- 
pany (employer) is self- 
insured, or the name of the in- 
surance carrier and the expira- 
tion date of the policy. If your 
employer is not complying with 
this law, notify the State Labor 
Commissioner at (800) 652-1500, 
a toll-free number. 


In Retirement 


By the time you read this ar- 
ticle, two of Local 70’s finest 
will have ‘‘retired.’’ They are 
Business Agent Roy Nunes and 
his wife, Cathy Nunes, who 
have both worked hard in the 
service of the Local. We all wish 
them both the best of luck in fu- 
ture endeavors. 

We would like our members 
who are residents of Alameda 





Business Agents’ Report 


By Darold Wright 


State Labor, 


to know that a new three-year 
agreement hds been reached 
with Alameda City Disposal 
after a month of negotiations 
and extension of the contract. 
The final contract provides for 
significant wage increases, 
along with improvements in 
Sick Leave, Pension, Health & 
Welfare, and working condi- 


tions. It was ratified over- 


whelmingly by the member- 
ship. 
Garbage Rates 


We would also like all 
Alameda citizens to know that 


the negotiated settlement 


‘should have little, if any, effect 
on the current garbage colle- 
tion rates being paid. However, 
we. hear rumors that the city 
administration is considering a 
“‘tax’”’ on garbage to offset the 
effects of Jarvis-Gann. This, of 
course, would be in addition to 
the ‘‘franchise fee’’ the city al- 
ready receives for the collec- 
tion of rubbish in Alameda. The 
’’franchise fee’’ is nothing 
unique to Alameda. Every city 
in Alameda County receives 
the same type of fee unless, of 
course, the city operates the 
house-to-house collection itself. 

Steve Marinkovich reports 
that he was recently called 
back to Washington, D.C. by the 
International to discuss the 
Household Moving industry. It 
seems that this industry is 
going more and more non- 
union. As unemployment and 
inflation continue, we can look 
forward to more non-union op- 


‘ erations. not only in the House- 





(From Page C) 
only be ten to fifteen items 
amended, and that will be only 
_those returned from the Inter- 
national. ic 


J. P. Stevens 


The J. P. Stevens boycott and 
the tactics being used by the 
Amalgamated Textile & Cloth- 
ing Workers was the topic of 
discussion at the Miscellaneous 
Meeting in Portland. Ray Rog- 
ers, who is running the corpo- 
rate campaign against J. P. 
Stevens for the Amalgamated, 
addressed the representatives 
of Western Conference Locals 
in attendance. 

Rogers detailed the strategy 
and programs he has used 
against Stevens. So far they 
have forced several people off 
the Stevens Board of Directors, 
and they have forced banks to 
stop doing business with them. 
Rogers’ general theory is that 
picket lines are only part of the 
battle. When you take on an 


employer, you ought to take 
him on totally and ‘‘across the 
board’’ to make him aware that 
he stands to suffer significantly 
if he does not come to terms. 
Our Local will be talking with 


Ray Rogers in the future about ~ 


some of the problems we have 
locally. : 


Public Utilities Program 


The Teamsters’ Public 
Utilities program is coming to- 
gether. Our proposals are cur- 
rently being submitted to both 
the Commission and the Legis- 
lature through hearings. Some 
of the requests we made regard- 
ing entry were adopted by the 
Commission. Generally, we 
wanted tighter restrictions. 
While what we have asked for 
has not been finalized or given 
in total, we have achieved part 
to date. 


Fraternally yours, 
Chuck Mack 
Secretary-Treasurer 


Golfers 


Picnic Tournament 
Arrangements Set 


Dick Durossette and Jim 
Manning have been appointed 
to conduct a golf tournament in 
conjunction with the Local 70 
picnic at the Pleasanton Fair- 
grounds on Saturday, Sep- 
tember 15. 
~ A maximum figure has been 
set for the number of players 
who can enter and entrants will 
be accepted on a “‘first-come, 
first-served’’ basis. The green 
fees will be $3. 


9-Hole Course 
The golf course is a nine-hole 
facility, located in the center of 
the race track at the Fair- 
grounds, and can be.played 
with the “‘irons.”’ 
‘‘People such as Les Morgan, 


Glen Flaherty, Vic Gomez and » 


many other brothers like them 
will only need a No. 7 iron and a 
putter,’’ Durossette said. 
‘“‘Players like me, however, will 


need the whole bag and then — 


some.”’ 

Anyone wishing to partici- 
pate in the tournament should 
contact Durosette at 569-9317 or 
Manning at 569-1203. Those who 
are going to play are asked to 
call and make contact as soon 
as possible so that pairings and 
starting times may be assigned 
without delay, as well as for 
their own convenience. 


hold Moving industry, but all 
segments of transportation. 
President Jim Muniz also made 
the trip to Washington, D.C. 
with Steve on this matter. 
Until next month . . . best 















NOTICE 
TO 


ALL MEMBERS WORKING UNDER THE 
NATIONAL MASTER FREIGHT AND 
JC-7 LOCAL PICKUP AND DELIVERY 
SUPPLEMENTAL AGREEMENT 

A contract proposal meeting for those members working 
under the above Agreement will be held Saturday, August 19, 
1978, at 9:00 a.m., at Local 70’s Auditorium, 70 Hegenberger 

Road, Oakland. ; | 
_ The only order of business will be to consider proposals 
by members working under this Agreement. 


NOTICE 


TO 
MEMBERS INSURED UNDER THE 
EAST BAY DRAYAGE DRIVERS HEALTH CARE 
PROGRAM 


Our Local Union has a new supply of booklets listing 
those pharmacies which participate in our credit card pro- 
gram. | 

Copies of these. booklets are available upon request. 





Dues Payment Notice 


Article X, Section 5 (c) of the International Constitution 
provides that any member who shall be three months in 
arrears in the payment of dues, fines, assessments or other 
charges shall automatically stand suspended at the end of the 
third month, and shall not be entitled to any rights or privileges 
of membership. | | 

All collective bargaining agreements in Teamsters Local 


70 provide for termination of employees who fail to maintain 


their membership in our Local Union. 
Failure to pay dues leads to suspension. Suspension 


‘leads to termination of employment. Please pay your dues 


promptly so that it will not be necessary to suspend and/or 
terminate you. 

No other notice on dues delinquencies is sent to mem- 
bers prior to their suspension. 


Teamsters, Printers Mutual 
Aid Agreement Approved 


LOS ANGELES, CALIF.— _ general executive board has 





wishes to all. 


NOTICE 


TO: Local No. 70 Members 
RE: Annual Kaiser Re-Selection Period 


During the month of July, 1978, Local 70 members in- 
sured under the East Bay Drayage Drivers Security Fund will 
have the opportunity to transfer their present medical cover- 
age from the insurance company plan to the Kaiser Founda- 
tion Health Plan, or to change from the Kaiser Plan to the 


insurance company plan. This opportunity to transfer occurs. 


only once a year. 

Local 70 members, who are insured under the California 
Teamsters Health and Welfare Trust Fund, Policy No. 1000, 
have an annual re-selection period of September, 1978. 

Because of the change in the Kaiser program requiring 
arbitration of malpractice claims rather than lawsuits, all cur- 
rent members in Kaiser will be asked to re-enroll if they want 
to continue this coverage. Current members will be sent a 
re-enrollment card sometime during the month of July. Please 
complete the card and submit it to: 

~ East Bay Drayage Drivers Security Fund 

Thomas P. Corcoran, Administrator 

1990 No. California Bivd., Suite #310 

Walnut Creek, California 94596. 


We would like to point out that regardless of the insur- 


ance carrier you select, you will continue to be insured for all 
other benefits, such as life insurance, dental coverage, vision 
and prescription beneftis, etc. 

Also, if you decide to select the Kaiser Foundation Health 
Plan, any medical treatment which you or your dependents 
receive on or after August |, 1978, must be obtained from a 
Kaiser facility. 

Fraternally yours, 
CHUCK MACK 
JIM MUNIZ 

ROY NUNES 
DICK SARMENTO 





_-(TNS)—The Teamsters Union 


approved a mutual assistance ° 


pact with the International 
Printing and Graphic Com- 
munications Union. 

The action was taken at the 
recent quarterly meeting of the 
IBT board in Los Angeles. 

The International Brother- 
hood of Teamsters has several 
such mutual aid agreements 
with AFL-CIO affiliates and 
other unions for purposes of 
support in negotiations and or- 
ganizing as well as recognition 
of jurisdiction. 





1? MEMONEIN 


ARTHUR W. GUSTUS—May 3. 

JOE L. OLIVER—May 25. 

EARL S. PARROTT—May 27. 

HENRY F. MARKGRAF—May 29. 

FELIPE C. LOZA—June 4. 

LLOYD W. GASTON—June 10. 

EMIL B. SONDEREGGER—June 
10.. 

R. P. BERR Y—June 13. 
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McCarthy to Speak 


About 100 Teamster Union of- 
ficers, business agents, and or- 
_ ganizers are expected to attend 
the First Joint Council 7 Educa- 
tional Seminar in Monterey 
next October 6 through 8, Coun- 
cil President Jack Goldberger 
announced. 

Specialists in labor law, or- 
ganizing and other union- 
related subjects will address 
the weekend work sessions fo be 
held at the Del Monte Hyatt 
~House in Monterey. 

The seminar is being jointly 
sponsored by Joint Council 7 
and the Western Conference of 
Teamsters. 3 

Addressing the Saturday, Oc- 
tober 7, luncheon will be 
California State Assembly 
Speaker Leo T. McCarthy. The 


Freight Pact 
Talks Slated 


Negotiations with employers 
on the National Master Freight 
Agreement, covering some 
400,000 Teamster Union mem- 
bers, will get under way next 
December 14, Teamster Gen- 
eral President Frank E. Fitz- 
simmons has announced. 


Drivers, mechanics, and 
dockworkers are among the 
workers covered by the existing 
Agreement which expires 
March 31 next year, 1979. 


‘‘We’ll go into those negotia- 
tions with just one thing in 
mind,”’ Fitzsimmons said, ‘‘to 
obtain every penny our mem- 
bership needs to survive in a 
badly managed economy. 


‘‘Labor has no choice but to 
attempt to negotiate increases 
which will keep workers’ in- 
comes high enough to pay for 
energy, to pay high taxes, to 
meet high medical bills, to pay 
high interest rates for credit, to 
pay arbitrary price increases, 
and to pay welfare costs for 
workers thrown out of work by 
unfair foreign trade.”’ 

—Teamsters News Service 


Saturday night dinner and 
cocktail reception will be spon- 
sored by the Western Confer- 
ence of Teamsters. There will 
be no speeches. 


Secretary-Treasurer Mark 
O’Reilly of Local 860 is chair- 
man of the arrangements 
committee and Secretary- 
Treasurer Dan Sullivan of 
Local 302 is vice chairman. Don 
Sanborn of the West Coast Con- 


ference staff is serving as_ 


seminar coordinator. Harry 
Polland, Joint. Council 7 staff 
economist, is assisting the ar- 
rangements committee. 


Reservations and further in- 
formation can be obtained by 
calling Mary Monahan at 
474-6344. 


NLRB-JC7 Lunch 


Officers and members of the 
National Labor Relations 
Board district office in San 


Francisco will have lunch with © 


delegates and retired delegates 
of Teamsters Joint Council 7 on 
August 1 at the Cafe Du Nord, 
2170 Market Street, San Fran- 
CiSCo. 

The no-host luncheon is in- 
tended to give the NLRB per- 
sonnel a thorough briefing on 
the background and goals of the 
Teamster unions and councils, 
as well as the average life of a 
Teamster Union member. 


Opportunities In 


Five Trucking Jobs - 


A new publication, ‘‘Career 
Opportunities in the Trucking 
Industry,’’ was just published 
by the Labor Department and 
predicts growth in the totals of 
over-the-road drivers, local 
drivers, diesel mechanics, 
truck mechanics and power or 
forklift operators. | 

Single copies of the publita- 
tion may be obtained free from: 


Inquiries Office, E.T.A., U.S. 


Department of Labor, Room 
10225, 601 D St., N.W., Washing- 
ton, D.C. 20213. 


NOTICE 
CANNERY WORKERS UNION LOCAL No. 679 
ELECTION OF OFFICERS 


FOR: PRESIDENT 
VICE PRESIDENT 
RECORDING SECRETARY 
SECRETARY-TREASURER 
BUSINESS AGENTS (3). 
TRUSTEES (3) 
ADVISORY BOARD (8) 
SERGEANT-AT-ARMS 


NOMINATION DATE: AUGUST 28, 1978 
ELECTION DATE: SEPTEMBER 29, 1978 


(POLLS OPEN 8 A.M. to 8 P.M.) 
AT MAIN UNION OFFICE: 
124 RACE STREET SAN JOSE, CALIF. 95126 


OR AT RESPECTIVE PLANTS—TIME WILL BE POSTED. 


RICHARD BENEVENTO 
SECRETARY-TREASURER 








: Marshall Jabs U.S. Chamber Retirement Age 
Labor Seminar Scheduled Qn Labor Bill Comment 


Labor Secretary Ray Mar- 
shall expressed tongue-in- 
cheek astonishment at a U.S. 
Chamber of Commerce ‘‘con- 
fession’’ that workers would 
flock to unions if their em- 
ployers did not use illegal tac- 
tics to thwart collective bar- 
gaining. | 

His comment referred to the 
assertion by a Chamber of 
Commerce official that unions 
will triple their membership 
over the next 10 years if Con- 
gress passes the labor law re- 
form bill. 


‘Bill Provisions 


The reform bill, passed by the 
House and awaiting Senate ac- 
tion, imposes stronger penal- 
ties on employers who violate 
the National Labor Relations 
Act and quicker reinstatement 
for workers fired for union ac- 
tivities. It also speeds up the 
machinery for holding union 
representation elections. 

What the Chamber of Com- 
merce seems to be saying, 





Marshall suggested, is that un- 


organized workers ‘‘have a 


burning desire to join a union 
and only the illegal activities of 
the employers are keeping 
them from it.” 

The Chamber’s' ‘‘warning”’ 
about the effect labor law re- 
form would have on union 
membership wasn’t its only 
foot-in-the-mouth blooper at a 


Washington news conference it. 


called. 
Poll 
The announced purpose of the 


- conference was to disclose the. 


results of a telephone poll it had 
commissioned as part of its 
campaign to block Senate ac- 
tion on the labor law reform 
bill. 
According to the Chamber of 
Commerce press release, the 
poll found that only 22 percent 
of the public ‘‘favor legislation 
that would make it easier for 
unions to organize non-union 
employees.” 

Since the Chamber contends 

(See Page 7) 


‘MARSHALL 





eda: LO 


The following resolution was unanimously passed by the 
delegates to the Policy Committee Meeting of the Food, 
Warehouse and Miscellaneous Division of the Western Con- 
ference of Teamsters, at the final general session June 21. 


RESOLUTION 


BE IT RESOLVED, that the Food, Warehouse, Miscel- 
laneous Division of the Western Conference of Teamsters 
does hereby go on record in support of the Union Pension 
Trustees’ effort to establish a 30-and-Out and Total Years of 
Service credit program within the structure of the Western 
Conference of Teamsters Pension Trust. 

BE IT FURTHER RESOLVED, that the Delegates in at- 
tendance in this Division meeting will urge their Joint Councils 
and Local Unions under those Joint Councils’ jurisdiction to 
send supporting letters to all the Trustees of the Western 
Conference of Teamsters Pension Trust to urge adoption of 
the above program at their July meeting. 

BE IT FURTHER RESOLVED, that the Delegates urge 
the Trustees to act with dispatch and favor. 

This Resolution adopted in Portland, Oregon, on June 





















Going Up to 70 


The mandatory retirement 
age for federal employees will 
advance from 65 to 70 next Sep- 
tember 30 under the provisions 
of a new law signed recently by 
President Carter. For workers 
in private employment, the ef- 
fective date is next January 1. 

The measure, prohibiting 
employers from requiring 
workers to retire against their 
will before they reach 70 except 
under special circumstances, 
will not affect voluntary early 
retirement plans. 

For those employees now cov- 
ered by collective bargaining 
agreements with compulsory 
retirement provisions, the new 
law takes effect on the date the 
agreement terminates or on 
July 1, 1980, whichever one 
comes first. 

—Teamsters News Service 


California I-80 
Headaches Cited 


The 21-mile stretch of high- 
way between Pinole and Ber-_ 
keley and 22 miles running over 
the Donner Pass in the Sierras, 
both in Northern California, are 
among the portions of Inter- 
state Highway 80 across the 
country that most need repair 
work, a New York Times article 
recently reported. 


“Bright orange poles on the 
shoulders show where con- 
struction is about to begin,”’ 
writer Grace Lichenstein re- — 
ported about the Pinole- 
Berkeley run. ‘‘The ride gets 
jolting. Part of the road was . 
built before the interstate pro- 
gram began, and the age 
shows.” 


Regarding the Donner Pass 
I-80 segment, Lichenstein said 
the problem ‘“‘is told by a snow 
removal truck that was still 
working in mid-May. Fixing the 
shoulders over 22 miles will cost 


- $1.25 million.’ (90 per cent of 


construction costs for the inter- 
state network of highways, al- 
most 39,000 miles, are paid by 
the federal goverment.) — 


Along with California, 
Nevada and Utah were named 
among five states where ‘‘the 
most serious patchwork is 
needed on the 29,000-mile I-80 
route which runs from the 
George Washington Bridge in 
New York through eleven 
states to the San Francisco- 
Oakland Bay Bridge. The other 
two states are Pennsylvania 
and Illinois. 


‘“‘The whole Interstate 80 isn’t 
worth the powder and lead you 
need to blow it apart,’’ accord- 
ing to a trucker identified as 
‘“‘Pocket Rocket”’ in the article. 
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‘The Happy Hobo’ 


Oregon Teamster Gordon Out With New Disc 


The Happy Hobo (C.B. handle 
for George Gordon, P.1I.E. 
driver of Portland) has moved 
back into the recording busi- 
ness. His first hit recorded a 
couple of years ago, ‘‘Looking 
For Smoky Bear,’’ has been 
included in his new album titled 
‘‘Go Truckin’ With .. . The 
Happy Hobo.’’ 

In addition to the first hit, the 
album has such pieces as ‘“‘They 
Closed The Bear Season,” ‘‘CBs 
Could Have Changed History,”’ 
“‘Teddy Bear in Heaven,’’ and 
‘“‘Ballad of I-80 Control’’ on one 
side. The flip side of the album 
has five more such hits put to- 
gether by the Teamster Local 
81 member. 

As Gordon points out on the 
album jacket: ‘‘For. the past 
several years, it has been my 
hobby attempting to put into 
song some of the sights and 
sounds that I see and hear out 
on the highway. © 

‘‘At the urging of some fellow 
drivers, and many of my CB 





NEW ALBUM—Secretary- Treasurer Jack Alexander and Betty | 
Burgholzer of Local 81 with the new George Gordon album. 


friends up and down the road, I 
have recently been recording 
some of these songs. Due in a 
large part to the very able and 
professional help of the people 
at Ripcord Studios we have 


Letters to Legislators 
Key to Labor Clout 


The importance of Teamster 
Union members writing to their 
congressmen on important is- 
sues affecting labor and labor 
unions, as the Northern 
California Teamster frequently 
urges, was indirectly pointed 
up in the July 10 issue of U.S. 
News and World Report. 

Titled ‘‘Hard Times for 
Labor,’’ the article by Sara 
Fritz said: 

“Organized labor is the big 
loser as the influence of busi- 
ness grows on Capitol Hill. 
Even with the Democratic 
President and Congress they 
helped to elect, the unions Can- 
not get much of the legislation 
they want... 

‘‘As labor leaders see it, their 
own influence has not di- 
minished so much as that of 
business has grown. Business 
groups such as the U.S. 
Chamber of Commerce, the Na- 
tional Association of Manufac- 
turers, and the Business 
Roundtable are joining forces 
to crush labor’s pet bills.”’ 


Write Letters 


It is to combat this growing 
push and influence of business 
in Washington that all Team- 
sters should back up the efforts 
of their local union officials 
with letters to their congress- 
men and senators in Washing- 
ton urging ‘‘yes’’ or ‘‘no’’ votes 
on bills that are critical to 
labor. The same procedure 
should be pursued for bills and 
issues that come up in Sac- 
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ramento with the State Legisla- 
ture. 

Find out what important 
votes are coming up which 
would affect paychecks and 
benefits for Teamsters and 
their families. Read Gerald 
O’Hara’s report from Sac- 
ramento every month, as well 
as other articles in this new- 
paper dealing with measures in 
Washington such as the critical 
labor reform bill. Then write to 
your congressman, your U.S. or 
State senator, or your assem- 
blyman and express your con- 


cern and interest in what hap- . 


pens and how they vote. 


Nuclear Plant Proposal 


SAN DIEGO, CALIF.—(TNS) 
Teamster construction leaders 
recently took under considera- 
tion a proposed nuclear power 
construction stabilization 
agreement. | 

Teamster Vice President 
Weldon Mathis, director of the 


_ National Building Material and 


Construction Division, chaired 
the annual meeting in San 
Diego of the division’s policy 
committee which discussed the 
proposal. 

The nuclear power pact was 
formulated in negotiations be- 
tween major industrial con- 
tractors and the AFL-CIO 
building trades department. 

Rather than decide im- 
mediately whether to join in the 
agreement, it was decided to 
make further study of the pro- 
posal at the Area Conference 
level. 


come up with some sounds that 
I am very proud of. 

‘‘Many very popular songs 
have been written about truck 
drivers, but how many of the 


hundred miles strapped in the 
seat of a wildly bouncing truck 
through the hot afternoon when 
the sweat stung your eyes and 
irritated your neck so that it felt 
like a collar of fire? Or spent the 
night’crossing a snow covered 
mountain pass with the wind 
and snow cutting visibility to 
almost zero? 


‘Too many young people as- 
pire to the truck driving profes- 
sion because of the image ac- 
quired through truck stop chat- 
ter, phony TV characters, and 
songs that ridicule the truckers. 
Instead of romance and care- 
free rambling, they find tortur- 
ous long hours, stifling heat, 
freezing cold, agonizing loneli- 
ness, poorly prepared meals, 
and, considering the long hours, 
very poor pay.”’ 


Gordon has been driving for 
P.I.E. over 24 years, starting in 
Wenatchee, Wash., in 1953. In 


1964, he was transferred to. 


Portland, Ore., Where he drove 


on a two-man operation (sleep- 
er) until 1969 when he was 
transferred to Ontario, Oregon. 
With a change of operations, 
he is now being transferred 
back to the Portland terminal, 
but continuing to drive from 
Portland to the eastern Oregon 


city. He is a member of P.I.E. 


million miler club and has been 
awarded an 18-year National 
Safety Council Safe Driver 
Award. 

Anyone interested in the re- 
cord album can obtain one by 
mailing $6 to George M. Gor- 
don, 916 S. W. 2nd St., Ontario, 
Oregon 97914, or an 8-track tape 
can be obtained by sending 
$6.50 to the same address. 
Wholesalers can check with 
George for rates at the same 
address. 


At least 150 Americans have 
Social Security numbers. Seven 
million new members are is- 
sued each year. | 


writers ever. really drive five 


The Problemis With the NLRB 


The 1977 figures are out, and they tell the 
same story: a rapidly increasing number of 
employer unfair labor practices, which means 


- more cases for the Board and more delays for 


ordinary workers. 
For example: 


I. The Growth in NLRB Decisions 
in Unfair Labor Practice Cases: 


Year Cases 
1947 115 
1976 1,033 
1977 1,127 


That Means Delay... 

In 1976, the median time from the issuance 
of an Administrative Law Judge’s ruling to a 
final order from the full Board was 120 days. 
In 1977, the delay rose to a median of 134 


days. 


ll. Backpay awards alone show 
the need for reform. 

There has been an almost unbelievable one- 

year rise in the amount of backpay awarded 

by the Board to victims of employer unfair 

labor practice cases. 


Workers | <AGiourt: 
1967 - 4,274 $ 3,147,570 
1976 6,822 $11,189,245 
1977 7,220 $15,757,350 


That means that in one year backpay awarded 
to victimized workers increased 40 percent. 


il. Employers are increasingly 
breaking the labor law. 


Here are the number of complaints issued by 
the NLRB: 


Year Complaints 
1967 1,945 
1976 3,793 
1977 4,834 


That means a 27 percent increase in one year. 
And, if anything, the figures actually under- 


state the epidemic of business lawlessness. 
That is because in 1967 only about 74 percent 
of the complaints were issued against business; 
by 1976 and 1977 the business share was bet- 
ter than 80 percent. 


IV. The Administrative Law 
Judges need help... 


The total number of unfair labor practice 


charges filed grew 10 percent in the year 


just past. 
Year Charges 
1967 17,040 
1976 34,509 
1977 37,828 


As the overall work load of the Board has been 
increasing, so has the work load for the Ad- 
ministrative Law Judges. The backlog of Admin- 
istrative Law Judge cases docketed and waiting 
trial grew from 933 at the end of 1976 to 
1,291 by the end of 1977. As a result, the 
average time from-_hearing to decision grew 
from 89 days in 1976 to 115 days in 1977. 


V. Delays before elections are 
too long. 

The law presently provides that if the employ- 

ers’ interest is at stake because of picketing 

they can obtain an-election directed by the 


_ Regional Director within 30 days. The actual 


time on the average has been 19 days. How- 


‘ever, when the union seeks an election and the 


workers’ economic interest is at stake, the 
overall median time for elections has now 
grown to 50 days The median time was 38 
days for contested elections, 47 days for stipu- 
lated elections, 76 days for Regional Director 
directed elections, and 237 for Board directed 
elections. | 

The statistics speak for themselves. The Na- 
tional Labor Relations Board and America’s 
workers need S. 2467 so that our labor law can 
deliver on its 41 year old promise: to establish 
and defend the rights of American workers 
from willful labor lawbreakers and to defend 
those rights quickly. 
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‘Marshall and ‘Confession’ 


(From Page 5) 
that’s the real purpose of the 


_ Administration’s labor law re- 


form bill—with small business 
firms as the chief target—the 
poll was intended to demon- 
strate public support for the 
Chamber of Commerce posi- 
tion. 

Missing Question 

There was an embarrassing 
aftermath, however. A copy of 
the survey showed that the poll 
also included a question, not 
listed in the press release, ask- 
ing whether there should be a 
law ‘‘that would make it easier 
than it is now for labor unions to 
organize the employees of 
small business.’ More people 
agreed that there should be 
such a law, the tally sheet 
showed. 

Most other questions in the 
survey produced the predicta- 
ble answers the Chamber of 
Commerce sought. 

Thus a big majority— 
including a majority of union 
members—agreed that the 


question of whether non-union — 


employees want union rep- 
resentation should be decided 


only through a secret ballot 


election. 
Exception 


That of course is the normal 
means of determining union 
representation when there is 
any question. But few among 
the general public are likely to 


be aware of the occasional ex- - 


ception where the National 
Labor Relations Board certifies 


~a union without an election be- 


cause the extreme nature of 
the employer’s unfair labor 
practices has destroyed the 
union’s majority and made-a 
fair election impossible. 

_ Likewise, the Chamber an- 
nounced that 72 percent of the 
public ‘‘favors a law that would 
allow a person to get and keep a 
job without joining a union’’—a 


position seemingly in line with. 


“right-to-work’”’ laws that pro- 
hibit the union shop. 


Survey 


Apart from the deliberate 

confusion of the closed shop and 
the union shop, the wording 
points up the finding of an opin- 
ion survey conducted last 
summer for the AFL-CIO Task 
Force on Labor Law Reform. 
. It found that a majority of 
persons said there should be a 
‘‘right-to-work”’ law. But when 
the question was rephrased, 74 
percent did not think it was fair 
for people to receive benefits 
obtained by a labor union with- 
out paying any of the costs of 
getting those benefits. 

The opinion poll was merely 
the latest of public relations 
maneuvers the Chamber of 
Commerce and other employer 
organizations have levied 
against the labor law reform 
bill. 


Earlier, the Chamber issued 
a press release warning that 
passage of labor law reform 
would set off a chain of events 
that could bring about harvest- 
time farm strikes ‘‘that could 
wipe out entire crops.”’ 

Farm workers are not cov- 
ered by the National Labor 
Relations Act and agriculture 
would not be affected by the 
labor law reform legislation. 

But the Chamber of Com- 
merce reasoning was that pas- 
sage of labor law reform would 
encourage a future effort to 
bring farm workers under the 
NLRA. This in turn would likely 
lead to ‘‘widespread unioniza- 
tion of farm workers”’ and the 
“disruptive effects’’ of strikes. 
’ Ata Labor Department news 
briefing Marshall said in reply 
to a question that there was 
obviously ‘‘something wrong”’ 
with the Chamber of Com- 
merce reasoning on the impact 
of labor law reform on union 
membership. 

It reminded him, he quipped, 
of how former Louisiana Gov- 
ernor Ear! Long used to reply to 
hecklers: ‘‘You had a good 
momma and a good daddy. 
There’s something else wrong 
with you, and I don’t know what 
itis,” 


Twelve thousand factory 
workers die annually in job re- 
lated accidents, according to 
the Department of Labor. 
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We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


SAN FRANCISCO 
D’Angelo & Son 


Wood’s Catering 
Mobile Vendors 


Coit Draperies 


‘(724 Ellis Street) Keith’s Tire Center Lee echine 
Light Soda on Tap BAY AREA Pixie Bread 
San Francisco Hite’s Dair 
Ambulance Service | Gerard Tire Service Party Pies y 
Currivan’s Chapel of Big ‘‘O”’ Tires : 


Broadway Tire Service 


Canada Dry Products 


Able Label Tire Co., 
‘“‘d-b-a’’ Emporium 
Tire Center 

American Auto Parts 

Marx Chevrolet 

Keith’s Tire Center 

Alum Rock Cheese Co. 

California Cheese Co. 


é ts ues Consumers Tire Booster Bread Parola Cheese Co. 
DAD eres Radio Tire Co. and 
Marchant Corp. CONTRA COSTA Radio. Recapping MONTEREY 
4 W. Saneer we: COUNTY Radial Tire & Pyramid Van & Storage 
onroe Motors : , , 
Coit Drapery Cleaners Sadilde Gmeuiade? ee eee etre eri 
Park Lane Cleaners Knight's Lumber 
, French Drapery mre eo PENINSULA BENICIA 
Keith’s Tire Centers ; J = Parts Exchange (Partex ; 
Corard Tire Service Bay Vulcanizer Co. So. San ees Lutz Tire Co. 
Dy Doe Wash Co. Yellow Cab Co. Commercial Tire EUREKA 
U. S. Messenger Service ARA Tire Co. Warehouse Humboldt Fir Co., Inc 
Aero Messenger Service George see A-1 Sanitation Hoopa Seno 
ieee z | Luxury Cab Co. So. San Francisco S & W Cab Co., 
peedy Gonzales Tire Master, Inc. | 
Mail Delivery Service SAN LEANDRO Howard Tire Service Meee 
Quick Way eo Toyo Tire Crown Imports Co., Inc. SANGER 
Redco Delivery Service Air Treads Coit Drapery Cleaners Glacier Packing Corp. 
Armored Transport Co. George Orin Tires Burlingame 
Melody Paint Co. City Cab Co. Dydee Wash & Co. SANTA ROSA 
Bankers Printco Co. So. San Francisco Coor’s Beer 
EAST BAY ALBANY HUMBOLDT and 
Gateway Bus Company Coaavesr STOCKTON DEL NORTE COUNTIES 
Big *‘O”’ Tire, Richmond y Darwin Farms Life and Times 
Sees ceukiesa SAN PABLO Newspaper 
Be er so Goodyedt SANTA CLARA Tri City Newspaper 
Checker Cab Co. , y COUNTY Arcata Union Newspaper 
Associated Cabs RK Humboldt Beacon 
Reliable Cab Co. NEWARK _ All Jersey Newspaper 
Country Maid Semperit Pacific Tires Gilroy Motors g 
Creamery Products Gerard Tire Co. - Pixie and Boster “NAPA 


Roberts Tire Co. Bread Co. 
Chapel of the Chimes SONOMA Tire Outlet 
Daily Review Groskup-Weider Brentwood Farms 
Smiser Freight Services Trucking Co. General Appliances Co. 
Jess C. Spencer eones Home 
Mortuary urnishing 
Patron Service, Berkeley: SACRAMENTO Discount Furniture Co. 
Chapel of the Valley Courtesy Cab Garrard Tire Co. 
Mortuary, Castro Val. Coca-Cola Fernstrom Moving & 
Town and Country Pepsi-Cola Storage 
Cleaners, Hayward Capital Plywood Servi Soft 
Harvy’s Catering Super Tread Tire Co. San Jose 


Kenyon Building Supply 


Napa 
Heinke and Dybdahl 
Building Supply 


STATEWIDE 
Kennedy Enterprise 
M. & M. Bus Co., 
- California Sightseeing 
Tours 
Senor Foods 
Kiasco Products 





CUNEO, DAN, Local 226, San 
Francisco, May 23. 

CAMORA, JOHN, Local 226, May 
14. 

TRIEDSAH, GEORGE, 'Local 226, 
Apr. 30. . 

McCORD, WILLIAM, Local 665, 
San Francisco, May 27. 

CHANDLER, RICHARDS, Local 
853, Oakland, June 3. 

GANN, BARTIS, Local 853, June 4. 


MARGUEZ, SAL R., Local 853, 


May 2. 

WITTY, WILLIAM, Local 921, San 
Francisco, June 1. 

SIPE, WILLIAM, Local 856, San 
Francisco, May 8. 

CARO, HELEN, Local 856, May 1. 

OSBORN, EVELYN, Local 856, 
Apr. 22. 

SARTIAN, WILLIAM, Local 296, 
San Jose, June 13. 

REYES, ANTONE, Local 750, Oak- 
land, May 15. 

ALMASON, WILLIAM, Local 750, 
May 20. 

GUILIANO, FRANCISCO, Local 
750, May 23. 


James Bursby 


James B. Bursby, one of the 
founders and the first business 
agent of Teamsters Local 624, 
Novato, died June 10 in 
Petaluma after a brief illness. 

Mr. Bursby, who was 63, re- 
tired seven years ago after 
serving as the union’s business 
agent for twenty-three years. 
He helped organize the union 
in Petaluma and San Rafael in 


1948. 


A native of Cleveland, Mr. 
Bursby moved to Petaluma in 
1938 and worked at the Zippin 
Hatchery in that city. He 


served in the Merchant Marine’ 


in World War II. 

_ Mr. Bursby is survived by his 
wife, Mary, Petaluma; two 
sons, Bruce and Alan, both of 
Benicia; a daughter, Doris 
Jean Tomlinson, Hampton, 


Virginia; two sisters, Pat 


Mochern and Elsie Jonas, both 
of Cleveland, eleven grandchil- 
dren, and a stepson, John Dray 
of Rohnert Park. 


Teamsters Win At 


Biggest Brewery 


-EDEN,N.C.—(TNS)—More 
than 600 employees at the 
world’s biggest brewery have 
voted for Teamster representa- 
tion. : 

The National Labor Relations 


Board conducted the balloting 


at the new $250 million Miller 
Brewery in Eden. The vote was 
373 for Teamster Local 391 of 
Greensboro, N.C., and 230 for 
the Steelworkers which inter- 
vened in the election. 

When in full production, the 
Miller plant will employ 1,200 
workers and produce eight mil- 
lion barrels of beer annually. 

The Teamsters Union rep- 
resents more beer workers than 
any other union in the United 
States: All production em- 
ployees of Anheuser-Busch, all 
but one bargaining unit of 
Schlitz, and now representative 
of three Miller breweries. 
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MILLER, SAVANNAH, Local 750, 
May 26. 

VINCENTE, ANNA, Local 750, 
Apr. 5. 

UNDERWOOD, MARTHA, Local 
750, May 23. 

CHOY, LILLIE, Local 750, May 25. 

RIVAS, LOUISIA, Local 750, June 
re 

HALL, HAZEL, Local 750, June 13. 

BOWIE, ROBERT JR., Local 85, 
San Francisco, May 22. 

FITZGERALD, WILLIAM J., 
Local 85, June 11. . 

HUGHES, JOHN, Local 85, June 6. 
LAGGER, JULIUS, Local 85, May 
23. 

O’DEA, JOHN E., Local 85, May 30. 





‘SARACENI, ROBERT, Local 85, 


May 31. 
MORENO, JOSEPH D., Local 439, 
Stockton, June 4. 

GALLAGHER, JOHN V., Local 439, 
Apr. 7. 
JOHNSTON, CLIFFORD, Local © 
- 439, June 12. 


‘Bill’ Esmarch 


Teamster Local 856 Business 
Representative William ‘‘Bill”’ 
Esmarch died unexpectedly 
June 25 in Daly City, a victim of 


an apparent heart attack. He 
was 57 years of age. 


A Teamster Local 856 official 
since 1967, Mr. Esmarch rep- 
resented many employees in 
the Union’s Civil Service Divi- 
sion which includes Laguna 
Honda Hospital, the San Fran- 


cisco Zoo, the City of San Bruno, 


and the San Leandro Unified 
School District. He also rep- 
resented members in the pri- 
vate freight.and wholesale . 
grocery industries. 

A native San Franciscan, Mr. 
Esmarch was a veteran of 
World War II. Serving with the 
15th Air Force, he received 
many decorations for valor. 
Stationed mainly in the North 
African area, he was once shot 
down over Yugoslavia and res- 
cued by a partisan group 
Pat, four children, and four 
Hayden. — 

Mr. Esmarch leaves his wife, 
Pat, four children and four 
grandchildren. 


Insulation Loan 


Home attic insulation financ- 
ing of up to $500 at an 8 percent 
annual interest rate is now 
being offered by Pacifie Gas - 
and Electric Company to 
householders. | 

Customers served by the util- 
ity arereceiving informationon | 
the program with their monthly 
billings. 


Notice 
Please note, in our We 
Do Not Patronize box, that 
D’Angelo & Son is located at 
724 Ellis St., San Francisco, 


and should not be confused 
with D'Angelo Brothers Fish 
& Poultry at 2339 Noriega 
St., San Francisco, which is 
a union house. | 7 
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— From Our Man in Sacramento 


California Teamsters Legislative Report 


The Passage of Proposition 13 has put the capitol 
into a spin and most legislative programs which were 
dependent, in any way, on new state financing are 
expected to be shelved as the state turns its attention 
to the funding of necessary local government func- 
tions which were adversely affected. 


Voter appoval of the initiative measure has 
prompted action here to delay or defeat legislation 
which has any additional cost to the state. Bills before 
the fiscal committees of the Senate and Assembly 
found approval difficult, if not impossible, as the au- 
thors of this legislation attempted to salvage their 
bills by amendments removing cost. Teamsters in 
public employment face lay-offs and pay freezes. And 
Proposition 13 wasn’t the only bad news for govern- 
ment to come out of the election. The voters turned 
down seven (7) of the 13 Propositions including new 
school building funds and a legislative pay commis- 
sion. 


Weigh Station legislation sponsored by the Team- 
sters SB 1683 by Senator Alfred E. Alquist (D) San 
Jose was killed by the Senate Finance Committee as a 
result of their ‘‘get tough’’ policy regarding bills con- 
taining costs to the state. The bill required 
24-hour-a-day operation of certain CHP inspection 
facilities, and would have greatly improved truck 
safety enforcement. The committee balked at the 
bill’s $214 million annual cost in spite of Teamsters 
and Highway Patrol arguments that life and road 
damage savings would more than offset the expense. 


Produce Unloaders who were threatened with se- 
vere penalties for ‘‘preventing”’ or ‘‘interfering”’ with 
the unloading of farm products under the terms of AB 
3378 by Assemblyman John Thurman (D). Modesto 
gained the support of many members of the Assembly 
Committee on Ways and Means which stopped the 
bill. Teamsters and the Associated Produce Dealers 
and Brokers of Los Angeles, Inc. opposed the bill 
which would have cost the State $250,000 annually. 
Assemblyman Thurman attempted to place this cost 
on employers when Proposition 13 austerity 
threatened passage of the bill. This move prompted 
Mr. Richard Mount to appear before the Committee 
with the Teamsters in opposition. The bill received 
only three votes of the needed eleven for passage. 


Thousands of Teamsters jobs are on the line with 
California’s Supreme Court decision finding Liquor 
Fair Trade pricing tobe unconstitutional. Hundreds 
of retail liquor stores are expected to go out of busi- 


Teamsters Lead White Collar Votes San Diego Award 


By Gerald O’Hara, Legislative Representative 


ness. Affected Teamsters in sales and distribution of 
alcoholic beverages, as well as those employed in the 
delivery of soft drinks, potato chips, milk and other 
convenience store items commonly sold in retail li- 
quor stores, are urged to write Governor Brown im- 
mediately. Urge him to appeal this decision to the U.S. 
Supreme Court. Do it now! 


Unemployment Insurance benefits would have 
been denied to workers who were classified as inde- 
pendent contractors under the terms of AB 3355 by 
Assemblyman Leroy Greene (D) Sacramento. The 
Teamsters opposed this new loophole which would 
have allowed employers to classify as ‘independent 
operators’’ many professionals who now qualify for 
benefits, including engineers and nurses who we rep- 


-resent. The bill was killed in the Assembly Committee 


on Ways and Means where it was opposed by the De- 
partment of Employment Development and the 
Teamsters. 


The Assembly sub-committee on the Reform of 
Trucking Regulation conducted a hearing on June 14 
to hear testimony from agricultural carriers and 
shippers on the implementation of SB 860, and the 
P.U.C.’s hearing process. While many different per- 


spectives were offered, comments generally seemed | 


to favor unrestricted entry, maximum use of sub- 
haulers and protection from tariff filings. 


Correctional Officer bill of rights came one step 
closer with Assembly Bill 2696 by Assemblyman Cur- 


tis Tucker (D) Los Angeles receiving final passage 


from the Assembly Floor. The bill extends certain 
protections to Correctional Officers with respect to 
investigative hearings. The bill is soon to be heard in 
the Senate Judiciary Committee. 


Radar battle won but war continues with SCR 81 
by Senator John Nejedly (R) Walnut Creek defeated 
on the Senate floor by a vote of 16 Ayes and 18 Noes. 
Twenty-one votes are needed for passage. Senator 
Nejedly continues to pursue passage after being 
granted reconsideration. Six members of the Senate 
were not voting on the measure although two of these 
six were present. : 

This resolution, authorizing the Highway Patrol 


- topurchase and use moving radar units, is coauthored 


by Senator John Garamendi (D) Mokelumne Hill, 
Senator Ray Johnson (R) Chico, and Senator Robert 
Presley (D) Riverside. 
Those voting for radar were: 
Senators Ruben Ayala (D) Chino, Dennis Car- 
penter (R) Newport Beach, George Deukmejian (R) 


Long Beach, John Dunlap (D) Napa, John Garamendi 
(D) Mokelumne Hill, Arlen Gregorio (D) Menlo Park, 
John Holmdahl (D) Castro Valley, Ray Johnson (R) 
Chico, John Nejedly (R) Walnut Creek, Robert 
Nimmo (R) Atascadero, Robert Presley (D) River- 


. Side, H. L. Richardson (R) Arcadia, Newton Russell 


(R) Montrose, Walter Stiern (D) Bakerfield, John 
Stull (R) Escondido and Rose Ann Vuich (D) Dinuba. 

Those voting against radar were: 

Senators Alfred Alquist (D) San Jose, Peter Behr 
(R) San Rafael, John Briggs (R) Fullerton, Paul Car- 
penter (D) Cypress, Lou Cusanovich (R) Westlake 
Village, Ralph Dills (D) Gardena, John Francis 
Foran (D) San Francisco, Bill Greene (D) Los 
Angeles, Nate Holden (D) Culver City, Milton Marks 
(R) San Francisco, Nicholas Petris (D) Oakland, 
Omer Rains (D) Ventura, Alan Robbins (D) Van 
Nuys, David Roberti (D) Hollywood, Alan Sieroty (D) 
West Los Angeles, Jerry Smith (D) Saratoga, Bob 


- Wilson (D) La Mesa and George Zenovich (D) 


Fresno. ; 

Those present and not voting were: 

Senators Robert Beverly (R) Manhattan Beach 
and Alfred Song (D) Monterey Park. 

Those absent were: 

Senators William Campbell (R) Hacienda 
Heights, Alex Garcia (D) Los Angeles, James Mills 
(D) San Diego and Albert Rodda (D) Sacramento. 

The Governor’s Budget was augmented by the 
Senate Finance Committee to include a $62,500 pilot 
program to study the use of radar. Under budget pro- 
cedures, the absence of this item in the Assembly 
version will leave the legislative decision to the Joint 


Conference Committee. Should the Committeekeepit 
in the budget, the Governor can remove it. | 


Unsafe Carriers are coming under closer scrutiny 
with SB 1369 by Senator Alfred Alquist (D) SanvJose. 
The bill would authorize the Public Utilities Commis- 
sion to suspend or revoke a carrier’s certificate or 
permit for unsafe operations. 


Buy Union 


American 


WASHINGTON, D.C.— 
(TNS)—Teamster organiza- 


FOR SALE 


Local 70 has an N.C.R. 
(National) Bookkeeping 
Machine for sale. 

Anyone interested may 
contact Local 70’s Office 
Manager, Al. Haskell, at 70 
Hegenberger Road, Oak- 
land, California 94621; or by 
phone at (415) 569-9317. 
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tions took part in more white 
collar representation elections 
than any other union during 
1977. 


National Labor Relations 
Board statistics show that 
Teamster affiliates were in- 
volved in 231 such elections, 


winning 103 victories to gain 


1,380 office and clerical work- 
ers. 


Altogether, the labor move- 
ment participated in 1,173 white 
collar elections last year with 
the Teamsters on nearly 20 per- 
cent of the ballots. 


SAN DIEGO, CALIF.— 
(TNS)—Some 100 members of 
Teamster Local 542 in San 
Diego have split an arbitration 
award of $280,000. 


Local 542 brought three sepa- 


rate suits against Big Bear 


Markets, Inc., stemming origi- 
nally from the fact that the 
company refused to recognize 


the union’s status. 


The case went through two 
years of legal maneuvering be- 
fore finally reaching arbitra- 
tion and a decision. | 


General Organizer’s Comment 
(From Page 4) _ 


I doubt very much if we will find any political contender speak- 
ing out as pro-labor as President Roosevelt did when he pulled us 
out of a Depression. But perhaps we will find those who have truly _ 
gotten the message of Proposition 13, accepted its restrictions and 
allowances, and can state: ‘“‘We will operate a government that is 
truly for the people and will do so without putting workers on a 
bread line.’’ And when we find these leaders, let us go to the polls 
in November and “‘reward our friends and punish our enemies.”’ 

Let us not forget that we have the power of the ballot box. 
Proposition 13 will put our government on the right track as long 
as we do not let ourselves be intimidated into believing that layoffs 
of rank and file workers is the only way to implement Proposition 
13. I urge you to vote for legislators in November who prove them- 
selves to be truly friends of our fellow public service unionists. 





